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This publication is prepared for dissemination of the project NecVET (New approaches to
strengthened cooperation facilities for VET institutions and labour market) results. The
NecVET is supported by EC funding under Erasmus + KA2 Strategic Partnership for Vocational
Education (2014 -2016). This partnership includes the institutions in Turkey, Greece, Poland,
Spain and Italy involved in Vocational subjects and education activities. The views expressed
in this edition are those of authors in the NecVET consortium and are, under no
circumstances, those of the Turkish National Agency, European Commission and its affiliated
organizations.

This project is suported by Turkish National Agency in the framework Erasmus + Strategic
Partnership in VET between the years 2014-2016
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Mesleki egitim kurumlari ve isglicii piyasasi icin gliglendirilmis isbirligi
olanaklarina yeni yaklagimlar

(NecVET)

Bu yayin NecVET projesinin sonuglarinin yayginlastirilmasi icin hazirlanmistir. NecVET projesi
Avrupa Komisyonu tarafindan Erasmus + Mesleki Egitim icin Stratejik Ortaklklar basligi
altinda 2014-2016 vyillari arasinda finanse edilmektedir. Ortaklik yapisi Turkiye, Yunanistan,
Polonya, ispanya ve italya’dan mesleki konular ve egitim aktiviteleri ile ilgili kurumlari
icermektedir. Bu yayin icerisinde aciklanan goriisler NecVET konsorsiyumu icindeki yazarina
aittir ve hicbir kosul altinda Tirk Ulusal Ajansi, Avrupa Komisyonu ve ilgili kurumlari bu
goruslerden dolayi sorumlu tutulamaz.

Bu proje Erasmus + Mesleki Egitim icin Stratejik Ortakliklar (KA2) ¢cercevesinde 2014-2016
yillari arasinda Tiirk Ulusal Ajansi tarafindan desteklenmektedir.



This overall report has been prepared by 6 institutions from 5 different countries as an
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INTRODUCTION

NecVET Project which is a Erasmus + Stretegic
partnership project in vocational education
consist of activities that are related to
strengthening connection between labour market
and VET institutions. One of the these activities is
a questionnaire O3 coded activity and applied in
5 countries, 10 sectors and 500 enterprises in
order to determine expectations of labour market
from VET institutions and decision makers on
VET. In this study SME’s have been included
intensively in 10 sectors such as Health, Elctronic
and  Electricity, |ICT, Textile, Mechanics,
Construction,  Agriculture,  Tourism. Datas
provided through questionnaire have been
combined in same common form to get it ready
for SPSS analysis.

5 Countries in which necvet project’s partners are
situated are Turkey, Italy, Spain, Poland and
Greece and exact locations that this
guestionnaire has been applied are following:

Turkey — Cubuk / Ankara
Italy — Palermo

Spain — Madrid

Poland — Lodz

Greece - Trikala

Common and reachable sectors have been
determined through transnational project
management meetings realized in partner
countries and local meetings. Beside content and
shape of the questionaire which will be applied
have been introcduced by these meetings.

Obained datas can provide eligible contributions
to the future projections of vocational education.

Cubuk District Directorate for National
Education

GiRi$

Bir Erasmus + Stratejik ortaklik projesi olan
NecVET projesi mesleki egitim kurumlari ile isgtici
piyasasi arasindaki bagin glclendirilmesine
yonelik faaliyetler icermektedir. Bu faaliyetlerden
biri de O3 kodlu faaliyet olan ve isglici piyasasinin
mesleki  egitim  kurumlarindan ve yasa
yapicilardan beklentisini belirlemek amaciyla 5
lilkede 10 sektérde 500 isletme ile yapilan
“isgiici piyasasi beklenti anketidir”. Saglik,
Elektrik ve elektronik, bilgi iletisim teknolojileri,
tekstil, mekanik, insaat, tarim, turizm, is ve
yonetim ve kozmetik gibi 10 sektorde yapilan
arastirma calismasina yogunlukla kicik ve orta
Olcekli isletmeler dahil edilmistir. Elde edilen
veriler 6zet formlarda birlestirilerek SPSS analizi
icin hazir hale getirilmistir.

Proje ortaklarinin yerlesik oldugu Tirkiye, italya,
ispanya, Polonya ve Yunanistan gibi ulkelerde
gerceklestirilen anket c¢alismasinin  yerelde
uygulandigi alanlar asagidaki gibidir:

Tirkiye — Cubuk / Ankara
italya — Palermo

ispanya — Madrid
Polonya — Lodz
Yunanistan - Trikala

Gergeklestirilen ulusotesi proje  yOnetim
toplantilari ve yerel toplantilar ile ortak Ulkelerde
ve bolgelerdeki erisilebilecek ortak sektoérler
belirlenmistir. Ayrica uygulanacak anketin igerigi
ve bicimi de bu toplantilar yardimiyla ortaya

konulmustur.

Elde edilen veriler mesleki egitimin gelecek
projeksiyonuna gecerli katkilar saglayabilecektir.

Gubuk ilge Milli Egitim Miidiirlugii






“New approaches to strengthened cooperation facilities

s et for VET institutions and labour market - NecVET” ‘Q}. ;:‘;;Ef_‘r
FRRMUS Common form for EQ Analysis (O3)
Ulke Sektorel alan
Fikri ¢ikt1 kodu 03 Hedef grup
. . . 1-5 Yl 5-10 Yl 10-20 Y1l 20-30 Y1l 30+
Sektordeki deneyim

A- Mesleki yeterlilikler

A-Agiklama: Cevaplarimz “1 kesinlikle katilmiyorum, 2 katilmiyorum, 3 kararsizim, 4 katiliyorum, 5 kesinlikle katiliyorum” seklinde veriniz.

Size uygun derecelendirmeye gore yamtlarimz veriniz. 1 2 3 4 5

1-Isyerimizde ¢aligan meslek lisesi mezunlarinin mesleki bilgi ve becerilerini yeterli
buluyorum.

2-Mesleki egitim veren okullarin igletmeler ile olan iligkilerini yeterli buluyorum.

3-Karar vericiler, mesleki egitim programlarini ve miifredatlari hazirlarken
isletmelerin goriislerini alir.

4-Mesleki egitim programlarinin icerikleri hakkinda yeterli bilgiye sahibim.

5-Mesleki egitim kurumlarinin miifredati igletmemizin nitelikli eleman ihtiyacini
karsilamaya elveriglidir.

6-Mesleki egitim kurumlarindan mezun olan 6grencilerde uygulama becerisi yeterli
seviyededir.

7-Mesleki egitim kurumlarmdan mezun olan 6grencilerde teorik bilgi yeterli
seviyededir.

8-Mesleki egitim diplomasima sahip 6grenci isletmemizde istihdamda 6nceliklidir.

9-Stajyer 6grenciler is¢i sagligi ve is glivenligi konusunda bilgi sahibidir.

10-Mesleki egitim veren kurumlar1 stajyer 6grencilere gidecekleri isletmelerin
hiyerarsik yapis1 hakkinda bilgi verilmelidir.

B- Temel yetenekler

Isyerinize eleman alirken, mesleki egitim kurumlarindan mezun olan Kkisilerde,
asagida belirtilen yeteneklerden hangilerini 6ncelikli olarak olmasim isterdiniz?

1-Iletisim yetenegi

2-Ekip calismasina yatkinlik

3-Isletmeye ait aidiyet duygusu gelistirebilme

4-Mesleki etik ve sorumluluk bilinci

5-Sorun ¢dzme yetenegi

6-Sartlara uyma yetenegi;(esneklik; firsatlar1 degerlendirme)

7-Tek bagina is yapabilme becerisi

8-Bilgi iletisim teknolojileri (ICT) hakimiyeti

9-Mesleki yabanc1 dil yeterliligi

10-Belirsizlik aninda 6zgiiven

11-Kendi 6grenme ve performansini daha iyi hale getirme (Oz-gelisim)

12-Girigsimcilik ve isletme becerileri

Yorumlar
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field Health
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 1 7 2 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 0 2 5
qualification

2-The relations between VET institutions and enterprises are at sufficient level 2 2 4 2 0

3-Decision makers apply opinions of enterprises while they are updating training

programme and curriculums in VET v ! 2 . ¢
4-1 have sufficient knowledge about content of vocational training programmes 1 5 2 2 0
5-The curriculums of VET institutions are convenient to serve the purpose of well-

. . 0 0 2 8 0
trained staff of our enterprise
6-Practical skills of graduate students from VET institutions are at sufficient level 0 4 2 2 2
7- Theoretical knowledge of graduate students from VET institutions are at sufficient 0 4 ) 4 0

level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

S
&)
&)
~
o))

9-Trainees have sufficient knowledge about work health and safety. 0 4 4 2 0

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 2 0 0 8
2-Teamworking 2 2 0 2 4
3-Development sense of belonging to the workplace 2 0 2 0 6
4-Vocational ethics and awareness of responsibility 0 0 2 0 8
5-Problem solving 0 4 0 6 0
6-Flexibility 0 0 2 6 2
7-Self-working skills 0 2 0 6 2
8- ICT skills 0 2 0 6 2
9-Vocational foreign language competencies 0 0 0 10 0
10-Self-confidence 0 0 0 6 4
11-Learning by oneself and self-development 0 0 2 4 4
12-Entrepreneurship and management skills 0 4 2 4 0

Comments




“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field | Electronics and electricity
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 2 2 4 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.
1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 2 3 5
qualification

. T . . 0 2 4 4 0
2-The relations between VET institutions and enterprises are at sufficient level
3-Decision makers apply opinions of enterprises while they are updating training 4 0 4 2 0
programme and curriculums in VET
4-1 have sufficient knowledge about content of vocational training programmes 2 0 2 6 0
5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 0 6 2
trained staff of our enterprise
6-Practical skills of graduate students from VET institutions are at sufficient level 0 2 4
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 2 4 4
level
8-Students who have VET diploma, have priorities in employement process in our 0 0 0 4 6
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

O Ol O] Ol O O] Ol O] O| N| O] O =
Nl Of O] Ol Ol O] O O] ©O| N[ N| NI N
NI N[ N B N O] Ol O] O N[ | O| W
A N O] N O] O O BR| O N| N[ | &
N| O N| | 00| N[ | O] | N| N | W

12-Entrepreneurship and management skills

Comments




“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field ICT
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 1 6 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

0

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

Nl | O] B N| | O N B | W

11-Learning by oneself and self-development

B
o

12-Entrepreneurship and management skills

N| O] O] Ol Ol O| O] ©O| ©O| N| O| O =
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field Textile
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 2 1 4 3

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 2 0 2 6
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y 2 £ 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 0 2 8 0 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 0 8

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 2 8 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 4 4 2

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 4 6

level

8-Students who have VET diploma, have priorities in employement process in our 0 6 2 2 0
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training 0 0

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

Nl O Ol k| W| O] O] O] O| O O| O =
O O| O Pr| KRPr| O] O] V| O]l O] O| O| N
O N| O] | O] M| N| O] M| N O| O| W
Nl b O | O] O O O | O O N| &
| | B O] O O N| N | N B| 0O

12-Entrepreneurship and management skills

Comments




“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field Mechanics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 4 2 4 0 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 1 1 0 4 4
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y 2 g g Y
3-Decision makers apply opinions of enterprises while they are updating training 0 4 2 4 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 6 0

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 4

trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 4 0 4

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 0 6 4
level

8-Students who have VET diploma, have priorities in employement process in our 1 1 0 6 2
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

O O] O] O| V| O »r| O] O| O] O| O =
B~ N| O] OO O] O RPr| O] O| N N| O| N
O| O O ©O| O ©O| &| | O N| N[ N| W
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12-Entrepreneurship and management skills

Comments




“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field Construction
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 0 0 6 4

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 0 4 6
qualification

2-The relations between VET institutions and enterprises are at sufficient level . Y = 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 2 2 6 0 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 2 2 4

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 8 2 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 10

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 2

level

8-Students who have VET diploma, have priorities in employement process in our 0 2 0 7 1
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

O| N[ O O] O O] O] O ©O| ©O| O O =
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field | Agriculture
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 4 0 4 2

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 2 0 6 2
qualification

2-The relations between VET institutions and enterprises are at sufficient level 2 e Y 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 4 2 4 0 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 0 7 3

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 2 5 3
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 2 4 0 4

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0

level

8-Students who have VET diploma, have priorities in employement process in our 2 0 0 6 2
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

Oo| O O ©O| k| O] O] O O] O] O O =
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12-Entrepreneurship and management skills

Comments




“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field Tourism
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 5 2 0 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

0

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

)]

1-Communication skills

[
o

2-Teamworking

[
o

3-Development sense of belonging to the workplace

[e)]

4-Vocational ethics and awareness of responsibility

[
o

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field Business and Administration
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 4 2 2 2

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 4 0 6 0
qualification

2-The relations between VET institutions and enterprises are at sufficient level = L g 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 2 4 2 2 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 2

5-The curriculums of VET institutions are convenient to serve the purpose of well- 2

trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 3 3 2 2

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 2 2 6

level

8-Students who have VET diploma, have priorities in employement process in our 0 2 2 4 2
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 2 0 5 3
2-Teamworking 0 0 2 4 4
3-Development sense of belonging to the workplace 0 0 2 6 2
4-Vocational ethics and awareness of responsibility 0 0 0 4 6
5-Problem solving 0 0 0 6 4
6-Flexibility 0 2 0 4 4
7-Self-working skills 0 0 2 8 0
8- ICT skills 0 0 0 6 4
9-Vocational foreign language competencies 0 0 4 6 0
10-Self-confidence 0 0 0 10 0
11-Learning by oneself and self-development 0 0 6 2 2

0 2 2 6 0

12-Entrepreneurship and management skills

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Greece Sectoral Field Cosmetics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 4 2 4 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

0

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field Health
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 3 3 3 1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2 3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0 1

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field Electronics and electricity
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 2 4 4 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 3 3 4
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y Y = = 2
3-Decision makers apply opinions of enterprises while they are updating training 0 0 5 3 2
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 0 3 5 2
5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 0 4 5 1
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 1 4 4 1
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 3 6 1
level

8-Students who have VET diploma, have priorities in employement process in our 0 1 2 4 3
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 0 3
10-Hierarchical structure of enterprises should be introduced during VET training 0 0 3

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field ICT
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 1 3 5 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

1

0

3

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field Textile
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 2 3 2 1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 0 5 5
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y 2 Y S .
3-Decision makers apply opinions of enterprises while they are updating training 1 2 2 5 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 2 2

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 4 2 4
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 3 4

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 4 2 4

level

8-Students who have VET diploma, have priorities in employement process in our 0 2 1 6 1
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 2

10-Hierarchical structure of enterprises should be introduced during VET training 0 1 4

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field Mechanics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 4 3 3 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5
column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 6 2 2
qualification

2-The relations between VET institutions and enterprises are at sufficient level L Y S = Y
3-Decision makers apply opinions of enterprises while they are updating training 1 3 3 3 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 6 2

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 6 3 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 2 2 5

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 1 6 3

level

8-Students who have VET diploma, have priorities in employement process in our 1 0 5 4 0
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 2
10-Hierarchical structure of enterprises should be introduced during VET training 0

B- Basic Skills

Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 0 2 > 3
2-Teamworking 0 0 6 2 2
3-Development sense of belonging to the workplace 0 0 5 3 2
4-Vocational ethics and awareness of responsibility 0 0 3 > 2
5-Problem solving 0 0 5 3 2
6-Flexibility 0 0 5 3 2
7-Self-working skills 0 0 4 4 2
8- ICT skills 0 0 4 5 1
9-Vocational foreign language competencies 0 1 4 4 1
10-Self-confidence 0 0 5 4 1
11-Learning by oneself and self-development 0 0 6 3 1
12-Entrepreneurship and management skills 0 0 7 3 0

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field Construction
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 2 6 2 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 1 0 3 3 3
qualification

2-The relations between VET institutions and enterprises are at sufficient level 2 Y e . 2
3-Decision makers apply opinions of enterprises while they are updating training 2 1 2 3 2
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 2 2 1 3 2
5-The curriculums of VET institutions are convenient to serve the purpose of well- 2 2 2 2 2
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 1 2 4 1 2
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 3 3 2 2
level

8-Students who have VET diploma, have priorities in employement process in our 0 5 1 2 2
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 4 1
10-Hierarchical structure of enterprises should be introduced during VET training 0 5 1

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field | Agriculture
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 2 6 0 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related

1 2 3 4 5
column.
1-The persons who work in our enterprise have sufficient vocational knowledge and 0 2 4 4 0
qualification
2-The relations between VET institutions and enterprises are at sufficient level Y g £ 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 0 1 4 5 0
programme and curriculums in VET
4-1 have sufficient knowledge about content of vocational training programmes 1 6 3
5-The curriculums of VET institutions are convenient to serve the purpose of well- 2 3 5
trained staff of our enterprise
6-Practical skills of graduate students from VET institutions are at sufficient level 1
7- Theoretical knowledge of graduate students from VET institutions are at sufficient 2 4 4
level
8-Students who have VET diploma, have priorities in employement process in our 0 0 4 6 0
enterprise.
9-Trainees have sufficient knowledge about work health and safety. 1
10-Hierarchical structure of enterprises should be introduced during VET training 1
B- Basic Skills
Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 1 2 6 1
2-Teamworking 0 1 5 3 1
3-Development sense of belonging to the workplace 0 0 6 3 1
4-Vocational ethics and awareness of responsibility 0 0 5 > 0
5-Problem solving 0 0 8 2 0
6-Flexibility 0 0 3 6 1
7-Self-working skills 0 0 5 4 1
8- ICT skills 0 1 4 5 0
9-Vocational foreign language competencies 0 1 3 5 1
10-Self-confidence 0 0 7 3 0
11-Learning by oneself and self-development 0 1 6 2 1
0 1 6 3 0

12-Entrepreneurship and management skills

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field Tourism
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 5 4 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 1 5 2 2
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y L £ 2 L
3-Decision makers apply opinions of enterprises while they are updating training 0 0 2 7 1
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 0 5 4 1
5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 1 6 2 1
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 0 3 6 1
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 2 3 4 1
level

8-Students who have VET diploma, have priorities in employement process in our 0 2 3 4 1
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 1

10-Hierarchical structure of enterprises should be introduced during VET training 0 1

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field Business and Administration
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 2 2 3 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

1

4

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Italy Sectoral Field | Cosmetics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 1 3 5 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 1 3 2 4
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y L e S L
3-Decision makers apply opinions of enterprises while they are updating training 0 2 1 5 2
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 2 3 4

5-The curriculums of VET institutions are convenient to serve the purpose of well- 1 1 3 5 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 1 0 5 3

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 1 2 4 3 0
level

8-Students who have VET diploma, have priorities in employement process in our 0 3 3 1 3
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills

Comments

22




**
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*
Strategic Partnership Project

“New approaches to strengthened cooperation facilities
for VET institutions and labour market”
NecVET

Expectation Questionnaire
for
Labour Market

Results and SPSS Analysis — O3

Poland

NecVET
2014-2016
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field Health
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 1 4 1 3 1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 1 1 5 3
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y L = S Y
3-Decision makers apply opinions of enterprises while they are updating training 0 4 5 1 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 1 1

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 1 5 4
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 3 2 4

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 4 2 4
level

8-Students who have VET diploma, have priorities in employement process in our 0 0 3 2 5
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ Common form for EQ Analysis (O3)

for VET institutions and labour market - NecVET”

"m\

oo NecyET )

Country Poland

Sectoral Field Electronics and electricity

Code of intellectual output 03 Target Group |10

20-30 Years

30+

Total score for 10 entreprises 4 3 2

1

0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

2

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field ICT
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 1 3 3 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 2 6 2
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y L e . .
3-Decision makers apply opinions of enterprises while they are updating training 2 2 3 3 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 0 4 5 1
5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 0 3 6 1
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 2 4 3

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 1 5 4
level

8-Students who have VET diploma, have priorities in employement process in our 0 4 1 3 2
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 2 6 2 0

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field Textile
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 3 3 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

1

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills

O] O]l O] Ol Ol O| O] ©O| ©O| O| O| O =

O] O]l O] Ol Ol O| O] ©O| ©O| Ol ©O| O| N

ol ol w| & B W[ N R R N RP| B W

0l N ol n| o Ll | OO| | | | UL| &~

Nl W| k| k| O N[ Bl W| RP| N| R O O

Comments

27




“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field Mechanics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 1 2 3 2 2

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5
column.
1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 2 6 2
qualification

. T . . 2 2 0 4 2
2-The relations between VET institutions and enterprises are at sufficient level
3-Decision makers apply opinions of enterprises while they are updating training 3 3 4 0 0
programme and curriculums in VET
4-1 have sufficient knowledge about content of vocational training programmes 2 1 3 3
5-The curriculums of VET institutions are convenient to serve the purpose of well- 2 2 3 3 0
trained staff of our enterprise
6-Practical skills of graduate students from VET institutions are at sufficient level 6 1 3
7- Theoretical knowledge of graduate students from VET institutions are at sufficient 2 2 2
level
8-Students who have VET diploma, have priorities in employement process in our 0 1 0 6 3
enterprise.
9-Trainees have sufficient knowledge about work health and safety. 1 0
10-Hierarchical structure of enterprises should be introduced during VET training 1 4 2
B- Basic Skills
Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 0 1 8 1
2-Teamworking 0 0 1 4 >
3-Development sense of belonging to the workplace 0 0 3 6 1
4-Vocational ethics and awareness of responsibility 0 0 3 3 4
5-Problem solving 0 1 3 0 6
6-Flexibility 1 3 5 0 1
7-Self-working skills 0 1 3 6 0
8- ICT skills 0 4 2 3 1
9-Vocational foreign language competencies 0 6 0 3 1
10-Self-confidence 0 0 3 5 2
11-Learning by oneself and self-development 0 0 3 3 4
12-Entrepreneurship and management skills 2 2 3 2 1

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field Construction
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 4 2 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

2

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

| | Pr| | A N| N[ O O O &

11-Learning by oneself and self-development

B
o

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field | Agriculture
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 4 4 0 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related

1 2 3 4 5
column.
1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 3 3 4
qualification
2-The relations between VET institutions and enterprises are at sufficient level Y Y e g L
3-Decision makers apply opinions of enterprises while they are updating training 0 0 4 6 0
programme and curriculums in VET
4-1 have sufficient knowledge about content of vocational training programmes 1 9 0
5-The curriculums of VET institutions are convenient to serve the purpose of well- 2 7
trained staff of our enterprise
6-Practical skills of graduate students from VET institutions are at sufficient level 4 4 2
7- Theoretical knowledge of graduate students from VET institutions are at sufficient 3
level
8-Students who have VET diploma, have priorities in employement process in our 0 0 2 6 2
enterprise.
9-Trainees have sufficient knowledge about work health and safety. 0
10-Hierarchical structure of enterprises should be introduced during VET training 2
B- Basic Skills
Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 0 0 7 3
2-Teamworking 0 0 1 6 3
3-Development sense of belonging to the workplace 0 1 2 6 1
4-Vocational ethics and awareness of responsibility 0 0 1 8 1
5-Problem solving 0 0 0 9 1
6-Flexibility 0 0 3 7 0
7-Self-working skills 0 0 2 7 1
8- ICT skills 0 1 3 3 3
9-Vocational foreign language competencies 0 0 1 7 2
10-Self-confidence 0 0 1 9 0
11-Learning by oneself and self-development 0 0 0 8 2
0 0 0 8 2

12-Entrepreneurship and management skills

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field Tourism
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 4 2 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

5

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field Business and administration
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 6 2 2 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 0 0 8 2
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y e e = Y
3-Decision makers apply opinions of enterprises while they are updating training 0 5 5 0 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 0 3 6

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 0 4 6 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 0 2 6 2
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 0 5 5
level

8-Students who have VET diploma, have priorities in employement process in our 0 0 0 5 5
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training 0 0 0

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Poland Sectoral Field | Cosmetics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 5 2 0 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

0

0

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field | Health
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 3 2 3 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

4

2

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field Electronics and electricity
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 2 3 2 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 3 4 3 0
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y e g 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 0 4 3 3 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 5 3 1

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 5 3 2 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 1 3 4 2

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 5 2 3

level

8-Students who have VET diploma, have priorities in employement process in our 0 4 2 3 1
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 4 3 3
10-Hierarchical structure of enterprises should be introduced during VET training 0 3 4

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field ICT
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 4 3 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

6

2

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field Textile
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 2 1 4 1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 1 4 4 1
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y e g 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 1 3 3 3 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 1 2 5

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 4 2 4
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 0 4 5 1
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 3 3 3 1
level

8-Students who have VET diploma, have priorities in employement process in our 1 3 4 2 0
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 4 2

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

o| ol »r| o] ol r| ol o r| o o] of =
R N W B W O] Of R | | U] O N
W| N R N N| N[ P W N W P W W
N[ B R N[ W[ O N[ | W W[ | O &
BN B NN P RN W O O] RP| W

12-Entrepreneurship and management skills

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field Mechanics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 3 0 4 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

1

2

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field Construction
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 5 2 3 0 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related

12-Entrepreneurship and management skills

1 2 3 4 5
column.
1-The persons who work in our enterprise have sufficient vocational knowledge and 0 6 2 0 2
qualification
2-The relations between VET institutions and enterprises are at sufficient level Y = e 2 L
3-Decision makers apply opinions of enterprises while they are updating training 0 4 2 1 3
programme and curriculums in VET
4-1 have sufficient knowledge about content of vocational training programmes 4 2 4
5-The curriculums of VET institutions are convenient to serve the purpose of well- 1
trained staff of our enterprise
6-Practical skills of graduate students from VET institutions are at sufficient level 2 4 2 2
7- Theoretical knowledge of graduate students from VET institutions are at sufficient 3 1 3
level
8-Students who have VET diploma, have priorities in employement process in our 0 8 1 0 1
enterprise.
9-Trainees have sufficient knowledge about work health and safety. 3
10-Hierarchical structure of enterprises should be introduced during VET training
B- Basic Skills
Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 1 1 2 2 4
2-Teamworking 0 1 2 3 4
3-Development sense of belonging to the workplace 0 1 3 4 2
4-Vocational ethics and awareness of responsibility 0 5 0 2 3
5-Problem solving 0 5 0 3 2
6-Flexibility 1 5 1 1 2
7-Self-working skills 0 0 2 4 4
8- ICT skills 1 3 1 2 3
9-Vocational foreign language competencies 0 1 4 2 3
10-Self-confidence 0 2 5 0 3
11-Learning by oneself and self-development 1 3 2 0 4
1 1 3 3 2

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field | Agriculture
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 7 1 1 0 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related

1 2 3 4 5
column.
1-The persons who work in our enterprise have sufficient vocational knowledge and 0 4 2 2 2
qualification
2-The relations between VET institutions and enterprises are at sufficient level Y e = 2 L
3-Decision makers apply opinions of enterprises while they are updating training 0 3 2 3 2
programme and curriculums in VET
4-1 have sufficient knowledge about content of vocational training programmes 2 3
5-The curriculums of VET institutions are convenient to serve the purpose of well- 3 3 0
trained staff of our enterprise
6-Practical skills of graduate students from VET institutions are at sufficient level 2 2 4
7- Theoretical knowledge of graduate students from VET institutions are at sufficient 4 2 3
level
8-Students who have VET diploma, have priorities in employement process in our 0 1 2 3 4
enterprise.
9-Trainees have sufficient knowledge about work health and safety. 3 1
10-Hierarchical structure of enterprises should be introduced during VET training 3 1
B- Basic Skills
Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 2 0 4 4
2-Teamworking 0 1 5 3 1
3-Development sense of belonging to the workplace 0 4 2 3 1
4-Vocational ethics and awareness of responsibility 0 0 3 2 >
5-Problem solving 0 2 6 2 0
6-Flexibility 0 3 5 2 0
7-Self-working skills 0 2 2 4 2
8- ICT skills 0o | 4 2 3 1
9-Vocational foreign language competencies 1 3 1 5 0
10-Self-confidence 1 2 3 4 0
11-Learning by oneself and self-development 0 1 4 3 2
0 1 7 2 0

12-Entrepreneurship and management skills

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field Tourism
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 2 3 3 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 2 4 4 0
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y L S = Y
3-Decision makers apply opinions of enterprises while they are updating training 0 3 3 3 1
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 1 2 4 1 2
5-The curriculums of VET institutions are convenient to serve the purpose of well- 1 3 3 2 1
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 3 3 3 1
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 0 5 4 1
level

8-Students who have VET diploma, have priorities in employement process in our 0 5 3 2 0
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training 0 6 2

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ Common form for EQ Analysis (O3)

for VET institutions and labour market - NecVET”

"m\

oo NecyET )

Country Spain Sectoral Field

Business and administration

Code of intellectual output 03 Target Group

10

20-30 Years

30+

Total score for 10 entreprises 3 3 3

1

0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2 3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

3 3

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Spain Sectoral Field | Cosmetics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 3 2 3 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 2 4 2 2
qualification

2-The relations between VET institutions and enterprises are at sufficient level . 2 e L Y
3-Decision makers apply opinions of enterprises while they are updating training 0 2 3 4 1
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 2 3 3 2
5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 3 4 2 1
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 0 3 2 2 3
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 1 2 2 4 1
level

8-Students who have VET diploma, have priorities in employement process in our 3 1 2 3 1
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 0 0 4

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field | Health
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 1 5 3 1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5
column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 2 4 2 2 0
qualification

2-The relations between VET institutions and enterprises are at sufficient level . = L 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 8 1 1 0 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 2 3

5-The curriculums of VET institutions are convenient to serve the purpose of well- 1 5 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 2 4 4 0

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 1

level

8-Students who have VET diploma, have priorities in employement process in our 2 2 4 1 1
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training 0

B- Basic Skills

Please provide total score for 10 entreprises for following cases 1 2 3 4 5
1-Communication skills 0 0 0 3 7
2-Teamworking 0 0 1 3 6
3-Development sense of belonging to the workplace 0 0 0 4 6
4-Vocational ethics and awareness of responsibility 0 0 0 0 10
5-Problem solving 0 0 1 3 6
6-Flexibility 0 0 2 5 3
7-Self-working skills 0 0 1 4 5
8- ICT skills 0 0 1 8 1
9-Vocational foreign language competencies 0 0 6 3 1
10-Self-confidence 0 0 1 4 5
11-Learning by oneself and self-development 0 0 0 > >
12-Entrepreneurship and management skills 0 0 1 6 3

Comments
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“New approaches to strengthened cooperation facilities

Erasmus+ Common form for EQ Analysis (O3)

for VET institutions and labour market - NecVET”

"m\

oo NecyET )

Country Turkey Sectoral Field

Electronics and electricity

Code of intellectual output 03 Target Group

10

20-30 Years

30+

Total score for 10 entreprises 0 3 5

1

1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2 3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

2

4 1

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field |ICT
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 1 0 2 4 3

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 2 5 1 2 0
qualification

2-The relations between VET institutions and enterprises are at sufficient level . . Y 2 Y
3-Decision makers apply opinions of enterprises while they are updating training 4 3 1 1 1
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 3 2 2

5-The curriculums of VET institutions are convenient to serve the purpose of well- 4 4 2 0 0
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 4 5 0

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 2 5 3 0

level

8-Students who have VET diploma, have priorities in employement process in our 0 2 3 2 3
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 2 4 3
10-Hierarchical structure of enterprises should be introduced during VET training 0 1 1 4

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field Textile
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 1 4 2 3

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2 3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

2

3 2

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field Mechanics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 1 0 3 3 3

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

0

4

4

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field Construction
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 3 5 0 2

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2 3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

1

3 4

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field | Agriculture
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 2 6 2 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 0 6 0 4 0
qualification

2-The relations between VET institutions and enterprises are at sufficient level Y . L S Y
3-Decision makers apply opinions of enterprises while they are updating training 0 4 5 1 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 0 2 5

5-The curriculums of VET institutions are convenient to serve the purpose of well- 0 3 3 4
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 1 7 1 1

7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 1 2 7

level

8-Students who have VET diploma, have priorities in employement process in our 0 1 3 4 2
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training 0 0

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field Tourism
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 4 5 1 0

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

1

4

2

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills

O| O N[ N| FRP| P| O| O RP| RP| O O| =

Rl k| O] Ol O] »r| O] O] Ol O] O| O| N

O| k| O| RP| | O P| FRP| PR| O] O] O| W

N w| of R RN o B W DR R

Nl U] N| OO O OO Wl L L1l | O O

Comments

53




“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” ‘q‘;:‘;:f_‘r:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field Business and Administration
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 2 0 7 0 1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related 1 ) 3 4 5

column.

1-The persons who work in our enterprise have sufficient vocational knowledge and 1 4 2 2 1
qualification

2-The relations between VET institutions and enterprises are at sufficient level L S L . Y
3-Decision makers apply opinions of enterprises while they are updating training 4 2 4 0 0
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes 3 3 2 2

5-The curriculums of VET institutions are convenient to serve the purpose of well- 2 4 3 1
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level 4 2 3 1 0
7- Theoretical knowledge of graduate students from VET institutions are at sufficient | 0 2 3 4

level

8-Students who have VET diploma, have priorities in employement process in our 2 4 1 2 1
enterprise.

9-Trainees have sufficient knowledge about work health and safety. 3 3

10-Hierarchical structure of enterprises should be introduced during VET training 0 1

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development
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“New approaches to strengthened cooperation facilities

Erasmus+ for VET institutions and labour mark.et - NecVET” \%;fg;:
Common form for EQ Analysis (O3)
Country Turkey Sectoral Field Cosmetics
Code of intellectual output 03 Target Group |10
Experience in the sector (years) 1-5 Years 5-10 Years | 10-20 Years 20-30 Years 30+
Total score for 10 entreprises 0 2 4 3 1

A- Vocational Qualifications

Clarification: 1 Strongly Disagree - 2 Disagree - 3 Undecided - 4 Agree - 5 Strongly Agree

Please provide total score for 10 entreprises for following cases into the related
column.

1

2

3

1-The persons who work in our enterprise have sufficient vocational knowledge and
qualification

5

0

3

2-The relations between VET institutions and enterprises are at sufficient level

3-Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

4-1 have sufficient knowledge about content of vocational training programmes

5-The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

6-Practical skills of graduate students from VET institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET institutions are at sufficient
level

8-Students who have VET diploma, have priorities in employement process in our
enterprise.

9-Trainees have sufficient knowledge about work health and safety.

10-Hierarchical structure of enterprises should be introduced during VET training

B- Basic Skills

Please provide total score for 10 entreprises for following cases

1-Communication skills

2-Teamworking

3-Development sense of belonging to the workplace

4-Vocational ethics and awareness of responsibility

5-Problem solving

6-Flexibility

7-Self-working skills

8- ICT skills

9-Vocational foreign language competencies

10-Self-confidence

11-Learning by oneself and self-development

12-Entrepreneurship and management skills
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Pairwise comparison results

The questionnaire has been divided to two sections
which are “Section A: Vocational Qualifications”
and “Section B: Basic Skills”.

It has been requested ratings of 10 questions in
Section A and 12 questions in section B from
participants. Questions asked in section A are
following:

1- The persons who work in our enterprise have
sufficient vocational knowledge and qualification

2- The relations between VET institutions and
enterprises are at sufficient level

3- Decision makers apply opinions of enterprises while
they are updating training programme and curriculums in
VET

4- | have sufficient knowledge about content of
vocational training programmes

5- The curriculums of VET institutions are convenient to
serve the purpose of well-trained staff of our enterprise
6- Practical skills of graduate students from VET
institutions are at sufficient level

7- Theoretical knowledge of graduate students from VET
institutions are at sufficient level

8- Students who have VET diploma, have priorities in
employement process in our enterprise.

9- Trainees have sufficient knowledge about work health
and safety.

10- Hierarchical structure of enterprises should be
introduced during VET training

Each questions have been answered between 1 to
5:

1: “Strongly disagree”,
2: “Disagree”,

3: “Undecided”,

4: “Agree”,

5: “Strongly agree”

Datas obtained through answers have been
evaluated according to sector and questions
separately.

ikili karsilagtirma sonuglar

Anket calismasi iki bolimden olugmaktadir. ilk
bolim “A: mesleki yeterlilikleri”, ikinci bolum ise
“B: temek yetenekleri” merkeze almaktadir.

Katilimcilardan A bdliminde 10, B bdliminde ise
12 soruyu derecelendirmeleri istenmistir. A
boliminde degerlendirilen durumlar asagidaki
gibidir:

1- Igyerimizde galisan meslek lisesi mezunlarinin
mesleki bilgi ve becerilerini yeterli buluyorum.

2- Mesleki egitim veren okullarin igsletmeler ile olan
iligkilerini yeterli buluyorum.

3- Karar vericiler, mesleki egitim programlarini ve
mufredatlarini hazirlarken igletmelerin goruglerini alir.
4- Mesleki egitim programlarinin i¢erikleri hakkinda
yeterli bilgiye sahibim.

5- Mesleki egitim kurumlarinin mufredati isletmemizin
nitelikli eleman ihtiyacini kargilamaya elveriglidir.

6- Mesleki egitim kurumlarindan mezun olan
ogrencilerde uygulama becerisi yeterli seviyededir.

7- Mesleki egitim kurumlarindan mezun olan
Ogrencilerde teorik bilgi yeterli seviyededir.

8- Mesleki egitim diplomasina sahip égrenci
isletmemizde istihdamda 6énceliklidir.

9- Stajyer dgrenciler isci saghgi ve is guvenligi
konusunda bilgi sahibidir.

10- Mesleki egitim veren kurumlari stajyer 6grencilere
gidecekleri isletmelerin hiyerarsik yapisi hakkinda bilgi
verilmelidir.

Her bir soruya verilen cevap 1 ile 5 arasinda:

: “Kesinlikle katilmiyorum?”,
: “Katiimiyorum”,

: “Kararsizim”,

: “Katiliyorum”,

: “Kesinlikle katilyorum”

a b WON -

seklinde cevaplandiriimistir. Elde edilen veriler
sektore gb6re ve soruya gOre ayrl ayr
degerlendirilmigstir.
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As to section B, a question that is “Which of
following skills have priority in your enterprise while
you employ a person who is graduated from a VET
institution? has been asked and requested answers
according to the following variables.

1- Communication skills

2- Teamworking

3- Development sense of belonging to the
workplace

4- Vocational ethics and awareness of
responsibility

5- Problem solving

6- Flexibility

7- Self-working skills

8- ICT skills

9- Vocational foreign language competencies
10- Self-confidence

11- Learning by oneself and self-development
12- Entrepreneurship and management skills

Homogenities of datas has been tested doing

Duncan tests. Beside of this, proportional variance
has been indicated with the help of graphics.
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B boéliminde ise ‘“Igyerinize eleman alirken,
mesleki egitim kurumlarindan mezun olan kigilerde,
asagida  belirtilen  yeteneklerden  hangilerinin
oncelikli olarak olmasini isterdiniz?” seklindeki
soruya asagidaki secgenekleri derecelendirerek
cevap vermeleri istenmistir.

1- iletisim yetenegi

2- Ekip ¢alismasina yatkinlik

3- isletmeye ait aidiyet duygusu gelistirebilme
4- Mesleki etik ve sorumluluk bilinci

5- Sorun ¢bzme yetenegi

6- Sartlara uyma yetenegi;(esneklik)

7- Tek basina is yapabilme becerisi

8- Bilgi iletisim teknolojileri (ICT) hakimiyeti
9- Mesleki yabanci dil yeterliligi

10- Belirsizlik aninda 6zglven

11- Kendi 6grenme ve performansini daha iyi hale
getirme (Oz-gelisim)

12- Girisimcilik ve isletme becerileri

Duncan testi yapilarak elde edilen verilerin
homojenlikleri test edilmistir. Bunun yaninda grafik
yardimi ile oransal dagilim gdsterilmistir.



Anova - Descriptives

95% Confidence
Interval for Mean
Std. Std.

N Mean | Deviation | Error Lower Upper Minimum | Maximum

Bound Bound
The persons who work in ~ "Turkey" 100 | 2,5900 1,08334 | ,10833 2,3750 2,8050 1,00 5,00
our enterprise have "Italy" 100|3,8100|  ,98160| ,09816 3,6152|  4,0048 1,00 5,00
sufficient vocational "Spain" 100 | 3,1700 ,99549 | ,09955 2,9725 3,3675 2,00 5,00
knowledge and "Greece" 100 4,1000|  ,89330| ,08933 3,9228| 42772 1,00 5,00
qualification "Poland" 100|4,0100| 65897 ,06590|  3,8792|  4,1408 2,00 5,00
Total 500 3,5360 | 1,09320 | ,04889 3.4399|  3,6321 1,00 5,00
The relations between "Turkey" 100 2,7800 | 1,14221| ,11422 2,5534|  3,0066 1,00 5,00
VET institutions and "ltaly" 100|3,1700| 1,05462 | ,10546 2,9607|  3,3793 1,00 5,00
enterprises are at "Spain" 100 3,0200| 1,05390| ,10539 2,8109|  3,2291 1,00 5,00
sufficient level "Greece" 100|2,7800| 1,09710| ,10971 2,5623 2,9977 1,00 5,00
"Poland" 100|3,5500|  ,86894 | ,08689 3,3776|  3,7224 1,00 5,00
Total 500 | 3,0600| 1,08201| ,04839 2,9649|  3,1551 1,00 5,00
Decision makers apply "Turkey" 100 2,1700 1,09226 | ,10923 1,9533 2,3867 1,00 5,00
opinions of enterprises  "Italy" 100|3,1400| 1,14610| ,11461 2,9126|  3,3674 1,00 5,00
while they are updating  "Spain" 100 3,3300| 1,02548| ,10255 3,1265|  3,5335 1,00 5,00
training programme and  "Greece" 100|2,6300| 1,00156 | ,10016 2,4313 2,8287 1,00 5,00
curriculums in VET "Poland" 100|3,0000| ,88763| ,08876| 12,8239  3,1761 1,00 5,00
Total 500 | 2,8540| 1,10957 | ,04962 2,7565| 29515 1,00 5,00
| have sufficient "Turkey" 100 3,0500 | 1,19236| ,11924 2,8134|  3,2866 1,00 5,00
knowledge about content  "Italy” 100 3,3700 ,93911 | ,09391 3,1837 3,5563 1,00 5,00
of vocational training "Spain" 100| 2,9300| 1,00760| ,10076 2,7301 3,1299 1,00 5,00
programmes "Greece" 100|2,9200| 1,00182| ,10018 2,7212|  3,1188 1,00 5,00
"Poland" 100|3,7100| 74257 ,07426 3,5627|  3,8573 1,00 5,00
Total 500|3,1960| 1,02942| ,04604 3,1055|  3,2865 1,00 5,00
The curriculums of VET ~ "Turkey" 100|2,5900| 1,03568 | ,10357 2,3845|  2,7955 1,00 5,00
institutions are convenient "Italy" 100|2,9800| 1,07290| ,10729 2,7671 3,1929 1,00 5,00
to serve the purpose of  "Spain" 100|3,0800| 1,14310| ,11431 2,8532|  3,3068 1,00 5,00
well-trained staff of our  nGregce” 100|3,0300|  ,93695| ,09370 2,8441 3,2159 1,00 5,00
enterprise "Poland" 100 | 3,6800 76383 | ,07638 3,5284 3,8316 1,00 5,00
Total 500 | 3,0720| 1,05501| ,04718 2,9793|  3,1647 1,00 5,00
Practical skills of graduate "Turkey" 100|2,2900|  ,99793| ,09979 2,0920|  2,4880 1,00 5,00
students from VET "ltaly" 100|3,0100| 1,03957 | ,10396 2,8037|  3,2163 1,00 5,00
institutions are at sufficient "Spain" 100 3,2900| 1,05692 | ,10569 3,0803|  3,4997 1,00 5,00
level "Greece" 100 3,0300| 1,09595 | ,10960 2,8125|  3,2475 1,00 5,00
"Poland" 100|3,6200| 82609 | ,08261 3,4561 3,7839 2,00 5,00
Total 500 | 3,0480| 1,09549 | ,04899 2,9517|  3,1443 1,00 5,00
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Theoretical knowledge of  "Turkey" 100 [ 3,1900| 1,11641| ,11164 2,9685 3,4115 1,00 5,00
graduate students from  "ltaly" 100 | 3,0900 ,95447 | ,09545 2,9006 3,2794 1,00 5,00
VET institutions are at "Spain" 100 3,1200| 1,01782| ,10178 2,9180 3,3220 1,00 5,00
sufficient level "Greece" 100(3,6100| ,81520| ,08152| 34482 3,7718 2,00 5,00
"Poland" 100 | 4,1400 77876 | ,07788 3,9855 4,2945 2,00 5,00
Total 500 | 3,4300( 1,02333| ,04576 3,3401 3,5199 1,00 5,00
Students who have VET ~ "Turkey" 100 3,5400| 1,15837| ,11584 3,3102 3,7698 1,00 5,00
diploma, have priorities in  "Italy" 100 3,2700| 1,02351| ,10235 3,0669 3,4731 1,00 5,00
employement process in  "Spain" 100 3,0100| 1,07774| ,10777 2,7962 3,2238 1,00 5,00
our enterprise "Greece" 100 3,7800| 1,11537| ,11154 3,5587 4,0013 1,00 5,00
"Poland" 100 | 4,0500 ,80873 | ,08087 3,8895 4,2105 2,00 5,00
Total 500 3,5300( 1,10251| ,04931 3,4331 3,6269 1,00 5,00
Trainees have sufficient "Turkey" 100 | 3,0200 1,17189| ,11719 2,7875 3,2525 1,00 5,00
knowledge about work "ltaly" 100 3,1100( 1,17116]| ,11712 2,8776 3,3424 1,00 5,00
health and safety. "Spain" 100 3,1100| 1,00398 | ,10040 2,9108 3,3092 1,00 5,00
"Greece" 100 3,0700| 1,03724 | ,10372 2,8642 3,2758 1,00 5,00
"Poland" 100 | 3,6800 ,81501 | ,08150 3,5183 3,8417 1,00 5,00
Total 500|3,1980| 1,07196| ,04794 3,1038 3,2922 1,00 5,00
Hierarchical structure of ~ "Turkey" 100 | 4,4300 ,85582 | ,08558 4,2602 4,5998 1,00 5,00
enterprises should be "Italy" 100 | 3,5900 ,90000 | ,09000 3,4114 3,7686 1,00 5,00
introduced during VET "Spain" 100 3,2100| 1,13969 | ,11397 2,9839 3,4361 1,00 5,00
training "Greece" 100 | 3,3300 ,99549 | ,09955 3,1325 3,5275 1,00 5,00
"Poland" 100 | 3,7000 ,82266 | ,08227 3,5368 3,8632 1,00 5,00
Total 500 3,6520| 1,03781]| ,04641 3,5608 3,7432 1,00 5,00
Communication skills "Turkey" 100 | 4,4900 71767 | ,07177 4,3476 4,6324 2,00 5,00
"Italy" 100 3,9300| 1,04693 | ,10469 3,7223 4,1377 1,00 5,00
"Spain" 100| 3,1600| 1,14345| ,11434 2,9331 3,3869 1,00 5,00
"Greece" 100 | 4,3700 ,89505 | ,08950 4,1924 45476 2,00 5,00
"Poland" 100 | 4,0200 ,69602 | ,06960 3,8819 4,1581 2,00 5,00
Total 500|3,9940( 1,02570| ,04587 3,9039 4,0841 1,00 5,00
Teamworking "Turkey" 100 | 4,4500 74366 | ,07437 4,3024 4,5976 2,00 5,00
"Italy" 100 | 3,8000 ,95346 | ,09535 3,6108 3,9892 1,00 5,00
"Spain" 100| 3,4100| 1,10184| ,11018 3,1914 3,6286 1,00 5,00
"Greece" 100| 4,1300| 1,01160| ,10116 3,9293 4,3307 1,00 5,00
"Poland" 100 | 4,0500 ;77035 | ,07703 3,8971 4,2029 2,00 5,00
Total 500 | 3,9680 ,98637 | ,04411 3,8813 4,0547 1,00 5,00
Development sense of "Turkey" 100 | 4,3400 ,86713| ,08671 4,1679 4,5121 1,00 5,00
belonging to the "taly" 100 | 3,7000 ,91563 | ,09156 3,5183 3,8817 1,00 5,00
workplace "Spain" 100 3,3200| 1,04330( ,10433 3,1130 3,5270 1,00 5,00
"Greece" 100 3,8500| 1,14922| ,11492 3,6220 4,0780 1,00 5,00
"Poland" 100 | 3,9000 75879 | ,07588 3,7494 4,0506 2,00 5,00
Total 500 3,8220( 1,00814 | ,04509 3,7334 3,9106 1,00 5,00
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Vocational ethics and "Turkey" 100 | 4,4500 ,89188 | ,08919 4,2730 4,6270 1,00 5,00
awareness of "ltaly" 100 | 3,9400 ,86246 | ,08625 3,7689 4,111 1,00 5,00
responsibility "Spain" 100 | 3,4000| 1,14592| ,11459 3,1726 3,6274 1,00 5,00
"Greece" 100 | 4,5600 ,60836 | ,06084 4,4393 4,6807 3,00 5,00
"Poland" 100 | 3,9200 73416 | ,07342 3,7743 4,0657 2,00 5,00
Total 500 | 4,0540 ,95965 | ,04292 3,9697 4,1383 1,00 5,00
Problem solving "Turkey" 100 | 4,4500 ,72995 | ,07300 4,3052 4,5948 2,00 5,00
"ltaly" 100 | 3,7900 ,82014 | ,08201 3,6273 3,9527 2,00 5,00
"Spain" 100 [ 3,2100| 1,02784 | ,10278 3,0061 3,4139 1,00 5,00
"Greece" 100 | 4,0100 ,98980 | ,09898 3,8136 4,2064 2,00 5,00
"Poland" 100 | 4,1200 ,72864 | ,07286 3,9754 4,2646 2,00 5,00
Total 500 | 3,9160 ,95853 | ,04287 3,8318 4,0002 1,00 5,00
Flexibility "Turkey" 100 | 4,2500 ,80873 | ,08087 4,0895 4,4105 1,00 5,00
"ltaly" 100 | 3,9300 ,81965 | ,08196 3,7674 4,0926 2,00 5,00
"Spain" 100 [ 3,0100| 1,04924 | ,10492 2,8018 3,2182 1,00 5,00
"Greece" 100 | 4,1600 ,82536 | ,08254 3,9962 4,3238 1,00 5,00
"Poland" 100 | 3,7000| 1,02000 | ,10200 3,4976 3,9024 1,00 5,00
Total 500 3,8100| 1,00992| ,04517 3,7213 3,8987 1,00 5,00
Self-working skills "Turkey" 100 | 4,2500 ,99874 | ,09987 4,0518 4,4482 1,00 5,00
"ltaly" 100 | 3,8700 ,89505 | ,08950 3,6924 4,0476 1,00 5,00
"Spain" 100 | 3,4300| 1,03724 | ,10372 3,2242 3,6358 1,00 5,00
"Greece" 100 | 4,1300 ,79968 | ,07997 3,9713 4,2887 2,00 5,00
"Poland" 100 | 3,9000 73168 | ,07317 3,7548 4,0452 2,00 5,00
Total 500 | 3,9160 ,93953 | ,04202 3,8334 3,9986 1,00 5,00
ICT skills "Turkey" 100 | 4,1300| 1,01160( ,10116 3,9293 4,3307 1,00 5,00
"ltaly" 100 | 3,4400| 1,14874 | ,11487 3,2121 3,6679 1,00 5,00
"Spain” 100 [ 2,9300( 1,09411 | ,10941 2,7129 3,1471 1,00 5,00
"Greece" 100 [ 3,7700| 1,38429 | ,13843 3,4953 4,0447 1,00 5,00
"Poland" 100 [ 3,3900| 1,17116| ,11712 3,1576 3,6224 1,00 5,00
Total 500 3,5320| 1,23126| ,05506 3,4238 3,6402 1,00 5,00
Vocational foreign "Turkey" 100 | 3,3600| 1,25142| ,12514 3,117 3,6083 1,00 5,00
language competencies  "Italy" 100 | 3,4700( 1,14111| ,11411 3,2436 3,6964 1,00 5,00
"Spain” 100 | 3,4100| 1,09263 | ,10926 3,1932 3,6268 1,00 5,00
"Greece" 100 [ 3,5500| 1,10440 | ,11044 3,3309 3,7691 1,00 5,00
"Poland" 100 | 3,5200 ,99980 | ,09998 3,3216 3,7184 1,00 5,00
Total 5001 3,4620| 1,11851]| ,05002 3,3637 3,5603 1,00 5,00
Self-confidence "Turkey" 100 | 4,2000 ,89893 | ,08989 4,0216 4,3784 1,00 5,00
"Italy" 100 | 3,7000 ,97959 | ,09796 3,5056 3,8944 1,00 5,00
"Spain” 100 [ 3,1700| 1,18964 | ,11896 2,9339 3,4061 1,00 5,00
"Greece" 100 | 4,3400 ,51679| ,05168 4,2375 4,4425 3,00 5,00
"Poland" 100 | 3,8500 67232 ,06723 3,7166 3,9834 2,00 5,00
Total 500 | 3,8520 ,97159 | ,04345 3,7666 3,9374 1,00 5,00
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Learning by oneself and "Turkey" 100 | 4,3800 ,81377 | ,08138 4,2185 4,5415 2,00 5,00
self-development "ltaly" 100 | 3,7000 ,89330 | ,08933 3,56228 3,8772 1,00 5,00
"Spain" 100 3,3600| 1,15924 | ,11592 3,1300 3,5900 1,00 5,00

"Greece" 100 | 4,1400| 1,00524 | ,10052 3,9405 4,3395 1,00 5,00

"Poland" 100 | 4,0500 ,59246 | ,05925 3,9324 4,1676 3,00 5,00

Total 500 | 3,9260 ,97695 | ,04369 3,8402 4,0118 1,00 5,00

Entrepreneurship and "Turkey" 100 | 4,2041 ,82436 | ,08327 4,0388 4,3694 1,00 5,00
management skills "Italy" 100 | 3,5100 ,97954 | ,09795 3,3156 3,7044 1,00 5,00
"Spain" 100 3,4490| 1,04657| ,10572 3,2392 3,6588 1,00 5,00

"Greece" 100 | 3,4000| 1,18918| ,11892 3,1640 3,6360 1,00 5,00

"Poland"” 100 3,3300| 1,11966| ,11197 3,1078 3,56522 1,00 5,00

Total 500 | 3,5766| 1,08347 | ,04865 3,4810 3,6722 1,00 5,00

Years "Turkey" 100 3,2500| 1,02863 | ,10286 3,0459 3,4541 1,00 5,00
"Italy" 100 | 2,7800 ,93830 | ,09383 2,5938 2,9662 1,00 5,00

"Spain" 100 2,3800| 1,19578| ,11958 2,1427 2,6173 1,00 5,00

"Greece" 100 3,0200| 1,18901| ,11890 2,7841 3,2559 1,00 5,00

"Poland" 100 2,4100| 1,08334| ,10833 2,1950 2,6250 1,00 5,00

Total 500 | 2,7680| 1,13876 | ,05093 2,6679 2,8681 1,00 5,00

Multiple Comparisons
95% Confidence
Mean Interval

N Difference | Std. Lower Upper

Dependent Variable Country (J) Country (1-J) Error Sig. Bound Bound
The persons who work in our "Turkey" "ltaly" -1 ,22000* ,13207 ,000 -1,4795 -,9605
enterprise have sufficient "Spain" -,58000* ,13207 ,000 -,8395 -,3205
vocational knowledge and "Greece" -1,51000" | ,13207| ,000 -1,7695|  -1,2505
qualification "Poland" -1,42000'| ,13207| 000 -1,6795| -1,1605
isyerimizde calisan meslek lisesi "ltaly" "Turkey" 1,22000: ,13207 ,000 ,9605 1,4795
mezunlarinin mesleki bilgi ve "Spain” 64000 | 13207 000 3805 8995
becerilerini yeterli buluyorum "Greece" -,29000" | ,13207 ,029 -,5495 -,0305
"Poland" -,20000| ,13207 131 -,4595 ,0595
"Spain"  "Turkey" ,58000 [ ,13207 ,000 ,3205 ,8395
"ltaly" -,64000 | ,13207 ,000 -,8995 -,3805
"Greece" -,93000 | ,13207 ,000 -1,1895 -,6705
"Poland" -,84000" | 13207 ,000 -1,0995 -,5805
"Greece" "Turkey" 1,51000 | ,13207 ,000 1,2505 1,7695
"ltaly" ,29000 | ,13207 ,029 ,0305 ,5495
"Spain" ,93000 | ,13207 ,000 ,6705 1,1895
"Poland" 09000 | ,13207 496 -,1695 3495
"Poland" "Turkey" 1,42000 | ,13207 ,000 1,1605 1,6795
"ltaly" ,20000 | ,13207 ,131 -,0595 ,4595
"Spain" ,84000"| ,13207 ,000 ,5805 1,0995
"Greece" -,09000 | ,13207 ,496 -,3495 ,1695
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The relations between VET LSD "Turkey" ‘"ltaly" -,39000* ,(14814 ,009 -,6811 -,0989
institutions and enterprises are at "Spain" -,24000| ,14814 ,106 -,5311 ,0511
sufficient level "Greece" ,00000 | ,14814[ 1,000 -,2911 2911
Mesleki egitim veren okullarin "Poland" -,77000: ,14814 ,000 -1,0611 -,4789
isletmeler ile olan iligkilerini yeterli ltaly” "Turkey” ;39000 | ,14814 009 ,0989 6811
buluyorum. "Spain” ,15000| ,14814 312 -,1411 4411
"Greece" ,39000 | ,14814 ,009 ,0989 ,6811

"Poland" -,38000 | ,14814 ,011 -,6711 -,0889

"Spain"  "Turkey" ,24000| ,14814 ,106 -,0511 ,5311

"ltaly" -,15000 | ,14814 312 -,4411 1411

"Greece" ,24000 | ,14814 ,106 -,0511 ,5311

"Poland" -,53000 | ,14814 ,000 -,8211 -,2389

"Greece" "Turkey" ,00000 | ,14814] 1,000 -,2911 ,2911

"Italy" -,39000 | ,14814 ,009 -,6811 -,0989

"Spain" -,24000( ,14814 ,106 -,5311 ,0511

"Poland" -, 77000 | 14814 ,000 -1,0611 -,4789

"Poland" "Turkey" 77000 | ,14814 ,000 ,4789 1,0611

"ltaly" ,38000 | ,14814 ,011 ,0889 ,6711

"Spain" ,53000 | ,14814 ,000 ,2389 ,8211

"Greece" 77000 [ 14814 ,000 4789 1,0611

Decision makers apply opinions of LSD "Turkey" "ltaly" -,97000 | ,14628 ,000 -1,2574 -,6826
enterprises while they are "Spain” -1,16000 | ,14628 ,000 -1,4474 -,8726
updating training programme and "Greece" -,46000 | ,14628 ,002 -, 7474 -,1726
curriculums in VET "Poland" -,83000°| ,14628| ,000|  -1,1174 -,5426
Karar vericiler mesleki egitim "ltaly" "Turkey" ,97000 | ,14628 ,000 ,6826 1,2574
programlarini ve miifredatlarini "Spain” -19000 14628 195 -47T74 0974
hazirlarken isletmelerin goruslerini "Greece" 51000 | ,14628 ,001 12226 7974
alir. "Poland" ,14000 | ,14628 ,339 -, 1474 4274
"Spain"  "Turkey" 1,16000 | ,14628 ,000 ,8726 1,4474

"ltaly" ,19000 | ,14628 ,195 -,0974 AT74

"Greece" ;70000 | ,14628 ,000 4126 ,9874

"Poland" ,33000 [ ,14628 ,025 ,0426 ,6174

"Greece" "Turkey" /46000 [ ,14628 ,002 ,1726 7474

"ltaly" -,51000 | ,14628 ,001 -, 7974 -,2226

"Spain" -,70000 | ,14628 ,000 -,9874 -,4126

"Poland" -,37000 | ,14628 ,012 -,6574 -,0826

"Poland" "Turkey" ,83000 [ ,14628 ,000 ,5426 1,1174

"ltaly" -,14000 | ,14628 ,339 -,4274 1474

"Spain" -,33000 | ,14628 ,025 -,6174 -,0426

"Greece" ,37000°| ,14628 ,012 ,0826 ,6574
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I have sufficient knowledge about LSD "Turkey" ‘"ltaly" -,32000* ,13963 ,022 -,5943 -,0457
content of vocational training "Spain" ,12000| ,13963 ,391 -,1543 ,3943
programmes "Greece" ,13000 | ,13963 ,352 -,1443 ,4043
Mesleki egitim programlarinin "Poland" -,66000: ,13963 ,000 -,9343 -,3857
icerikleri hakkinda yeterli bilgiye "ltaly" "Turkey" ,32000 | ,13963 ,022 ,0457 ,5943
sahibim. "Spain" ,44000 | ,13963 ,002 ,1657 ,7143
"Greece" ,45000 | ,13963 ,001 1757 ,7243

"Poland" -,34000 | ,13963 ,015 -,6143 -,0657

"Spain"  "Turkey" -,12000| ,13963 ,391 -,3943 ,1543

"ltaly" -,44000 | ,13963 ,002 -, 7143 -,1657

"Greece" ,01000 | ,13963 ,943 -,2643 ,2843

"Poland" -,78000 | ,13963 ,000 -1,0543 -,5057

"Greece" "Turkey" -,13000| ,13963 ,352 -,4043 ,1443

"Italy" -,45000 | ,13963 ,001 -,7243 -, 1757

"Spain" -,01000| ,13963 ,943 -,2843 ,2643

"Poland" -,79000" | ,13963 ,000 -1,0643 -,5157

"Poland" "Turkey" ,66000 [ ,13963 ,000 ,3857 ,9343

"ltaly" ,34000 [ ,13963 ,015 ,0657 ,6143

"Spain" 78000 [ ,13963 ,000 ,5057 1,0543

"Greece" 79000 [ 13963 ,000 ,5157 1,0643

The curriculums of VET LSD "Turkey" ‘"ltaly" -,39000 | ,14130 ,006 -,6676 -,1124
institutions are convenient to "Spain" -,49000* ,14130 ,001 -, 7676 -,2124
serve the purpose of well-trained "Greece" -,44000 | ,14130| ,002 -, 7176 -,1624
staff of our enterprise "Poland" -1,09000"| ,14130| ,000| -1,3676 -,8124
Mesleki egitim kurumlarindan mezun “ltaly” "Turkey” ’39000* 14130 006 1124 6676
olan égrencilerde uygulama becerisi "Spain” -10000| 14130 479 -3776 1776
yeterli seviyededir. "Greece" -,05000| ,14130 724 -,3276 ,2276
"Poland" -,70000 | ,14130 ,000 -,9776 -,4224

"Spain"  "Turkey" ,49000" [ ,14130 ,001 2124 ,7676

"ltaly" ,10000 | ,14130 479 -, 1776 ,3776

"Greece" ,05000 | ,14130 724 -,2276 ,3276

"Poland" -,60000 | ,14130 ,000 -,8776 -,3224

"Greece" "Turkey" /44000 [ ,14130 ,002 ,1624 7176

"ltaly" ,05000 | ,14130 724 -,2276 ,3276

"Spain" -,05000| ,14130 724 -,3276 ,2276

"Poland" -,65000 | ,14130 ,000 -,9276 -,3724

"Poland" "Turkey" 1,09000 | ,14130 ,000 ,8124 1,3676

"ltaly" ,70000"| ,14130 ,000 4224 ,9776

"Spain" ,60000"| ,14130 ,000 ,3224 ,8776

"Greece" ,65000"| ,14130 ,000 ,3724 ,9276
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Practical skills of graduate LSD "Turkey" ‘"ltaly" -,72000* ,(14251 ,000 -1,0000 -,4400
students from VET institutions are "Spain" -1,00000 | ,14251 ,000 -1,2800 -,7200
at sufficient level "Greece" -74000 | ,14251| ,000| -1,0200 -,4600
Mesleki egitim kurumlarinin "Poland" -1,33000: ,14251 ,000 -1,6100 -1,0500
miifredat! isletmemizin niteliki "ltaly" "Turkey" ,72000 | ,14251 ,000 ,4400 1,0000
eleman ihtiyacini karsilamaya "Spain” -,28000" | ,14251 ,050 -,5600 ,0000
elveriglidir. "Greece" -,02000| ,14251 ,888 -,3000 ,2600
"Poland" -,61000 | ,14251 ,000 -,8900 -,3300

"Spain"  "Turkey" 1,00000 | ,14251 ,000 ,7200 1,2800

"Italy" ,28000 | ,14251 ,050 ,0000 ,5600

"Greece" ,26000 | ,14251 ,069 -,0200 ,5400

"Poland" -,33000 | ,14251 ,021 -,6100 -,0500

"Greece" "Turkey" 74000 | ,14251 ,000 ,4600 1,0200

"ltaly" ,02000 | ,14251 ,888 -,2600 ,3000

"Spain" -,26000 | ,14251 ,069 -,5400 ,0200

"Poland" -,59000" | 14251 ,000 -,8700 -,3100

"Poland" "Turkey" 1,33000 | ,14251 ,000 1,0500 1,6100

"ltaly" ,61000" | ,14251 ,000 ,3300 ,8900

"Spain" ,33000 | ,14251 ,021 ,0500 ,6100

"Greece" ,59000 [ ,14251 ,000 ,3100 ,8700

Theoretical knowledge of graduate LSD "Turkey" ‘"ltaly" ,10000 | ,13363 ,455 -,1626 ,3626
students from VET institutions are "Spain" ,07000 | ,13363 ,601 -,1926 ,3326
at sufficient level "Greece" -,42000"| ,13363| ,002 -,6826 -,1574
Mesleki egitim kurumlarindan mezun “Poland” 95000 | 13363 000 1,2126 6874
olan 6grencilerde teorik bilgi yeterli ltaly” "Turkey" -10000 13363 455 -3626 1626
seviyededir. "Spain" -,03000| ,13363 ,822 -,2926 ,2326
"Greece" -,52000 | ,13363 ,000 -,7826 -,2574

"Poland" -1,05000 | ,13363 ,000 -1,3126 -, 7874

"Spain"  "Turkey" -,07000| ,13363 ,601 -,3326 ,1926

"ltaly" ,03000 | ,13363 ,822 -,2326 ,2926

"Greece" -,49000 | ,13363 ,000 -,7526 -,2274

"Poland" -1,02000" | ,13363 ,000 -1,2826 -, 7574

"Greece" "Turkey" /42000 [ ,13363 ,002 ,1574 ,6826

"ltaly" ,52000 [ ,13363 ,000 ,2574 ,7826

"Spain" /49000 [ ,13363 ,000 2274 ,7526

"Poland" -,53000 | ,13363 ,000 -,7926 -,2674

"Poland" "Turkey" ,95000 [ ,13363 ,000 ,6874 1,2126

"ltaly" 1,05000 | ,13363 ,000 ,7874 1,3126

"Spain" 1,02000 | ,13363 ,000 ,7574 1,2826

"Greece" ,53000"| ,13363 ,000 ,2674 ,7926
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Students who have VET diploma, LSD "Turkey" ‘"ltaly" , 27000 ,14763 ,068 -,0201 ,5601
have priorities in employement "Spain" ,53000 | ,14763 ,000 ,2399 ,8201
process in our enterprise "Greece" -,24000| ,14763 ,105 -,5301 ,0501
Mesleki egitim diplomasina sahip "Poland" -,51000 | ,14763 ,001 -,8001 -,2199
8grenci isletmemizde istihdamda "ltaly" "Turkey" -,27000| ,14763 ,068 -,5601 ,0201
snceliklidir. "Spain" ,26000 | ,14763 ,079 -,0301 ,5501
"Greece" -,51000 | ,14763 ,001 -,8001 -,2199

"Poland" -,78000 | ,14763 ,000 -1,0701 -,4899

"Spain"  "Turkey" -,53000 | ,14763 ,000 -,8201 -,2399

"ltaly" -,26000| ,14763 ,079 -,5501 ,0301

"Greece" -,77000 | ,14763 ,000 -1,0601 -,4799

"Poland" -1,04000 [ ,14763 ,000 -1,3301 -,7499

"Greece" "Turkey" ,24000 | ,14763 ,105 -,0501 ,5301

"Italy" ,51000 | ,14763 ,001 ,2199 ,8001

"Spain" ;77000 | ,14763 ,000 ,4799 1,0601

"Poland" -,27000| ,14763 ,068 -,5601 ,0201

"Poland" "Turkey" ,51000 [ ,14763 ,001 ,2199 ,8001

"ltaly" 78000 | ,14763 ,000 ,4899 1,0701

"Spain" 1,04000 | ,14763 ,000 ,7499 1,3301

"Greece" ,27000 | ,14763 ,068 -,0201 ,5601

Trainees have sufficient LSD "Turkey" ‘"ltaly" -,09000 | ,14823 ,544 -,3812 ,2012
knowledge about work health and "Spain" -,09000 | ,14823 ,544 -,3812 ,2012
safety. "Greece" -,05000 | ,14823 ,736 -,3412 ,2412
Staiyer dgrenciler isci saghi ve is "Poland" -,66000 | ,14823 ,000 -,9512 -,3688
giivenligi konusunda bilgi sahibidir. ftaly" - "Turkey” ,09000) 14823 | 544 -2012 3812
"Spain" ,00000 | ,14823 ,000 -,2912 ,2912

"Greece" ,04000 | ,14823 ,787 -,2512 ,3312

"Poland" -,57000 | ,14823 ,000 -,8612 -,2788

"Spain"  "Turkey" ,09000 | ,14823 ,544 -,2012 ,3812

"ltaly" ,00000 | ,14823 ,000 -,2912 ,2912

"Greece" ,04000 | ,14823 ,787 -,2512 ,3312

"Poland" -,57000 | ,14823 ,000 -,8612 -,2788

"Greece" "Turkey" ,05000 | ,14823 ,736 -,2412 ,3412

"ltaly" -,04000| ,14823 ,787 -,3312 ,2512

"Spain" -,04000| ,14823 ,787 -,3312 ,2512

"Poland" -,61000 | ,14823 ,000 -,9012 -,3188

"Poland" "Turkey" ,66000 [ ,14823 ,000 ,3688 ,9512

"ltaly" ,57000"| ,14823 ,000 ,2788 ,8612

"Spain" ,57000"| ,14823 ,000 ,2788 ,8612

"Greece" ,61000"| ,14823 ,000 ,3188 ,9012
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Hierarchical structure of LSD "Turkey" ‘"ltaly" ,84000* ,13430 ,000 ,5761 1,1039
enterprises should be introduced "Spain" 1,22000 | ,13430 ,000 ,9561 1,4839
during VET training "Greece" 1,10000 | ,13430 ,000 ,8361 1,3639
Mesleki egitim veren kurumlari "Poland" ,73000: ,13430 ,000 ,4661 ,9939
stajyer grencilere gidecekleri "ltaly" "Turkey" -,84000 | ,13430 ,000 -1,1039 -,5761
isletmelerin hiyerarsik yapisi "Spain" ,38000 | ,13430 ,005 ,1161 ,6439
hakkinda bilgi verilmelidir. "Greece" ,26000 | ,13430 ,053 -,0039 ,5239
"Poland" -,11000| ,13430 413 -,3739 ,1539

"Spain"  "Turkey" -1,22000 | ,13430 ,000 -1,4839 -,9561

"ltaly" -,38000 | ,13430 ,005 -,6439 -,1161

"Greece" -,12000| ,13430 ,372 -,3839 ,1439

"Poland" -,49000" | ,13430 ,000 -,7539 -,2261

"Greece" "Turkey" -1,10000" | ,13430 ,000 -1,3639 -,8361

"ltaly" -,26000 | ,13430 ,053 -,5239 ,0039

"Spain" ,12000| ,13430 ,372 -,1439 ,3839

"Poland" -,37000" | ,13430 ,006 -,6339 -,1061

"Poland" "Turkey" -,73000 | ,13430 ,000 -,9939 -,4661

"Italy" ,11000| ,13430 413 -,1539 ,3739

"Spain" ,49000 [ ,13430 ,000 ,2261 ,7539

"Greece" ,37000 [ ,13430 ,006 ,1061 ,6339

Communication skills LSD "Turkey" "ltaly" ,56000 | ,12968 ,000 ,3052 ,8148
. "Spain" 1,33000 | ,12968 ,000 1,0752 1,5848
letisim Yeteneklerl "Greece" ,12000 | ,12968 ,355 -,1348 ,3748
"Poland" /47000 [ 12968 ,000 ,2152 ,7248

"ltaly" "Turkey" -,56000 | ,12968 ,000 -,8148 -,3052

"Spain" ;77000 | ,12968 ,000 ,5152 1,0248

"Greece" -,44000 | ,12968 ,001 -,6948 -,1852

"Poland" -,09000 | ,12968 ,488 -,3448 ,1648

"Spain"  "Turkey" -1,33000 | ,12968 ,000 -1,5848 -1,0752

"ltaly" -,77000 | ,12968 ,000 -1,0248 -,5152

"Greece" -1,21000 | ,12968 ,000 -1,4648 -,9552

"Poland" -,86000 | ,12968 ,000 -1,1148 -,6052

"Greece" "Turkey" -,12000| ,12968 ,355 -,3748 ,1348

"ltaly" /44000 [ ,12968 ,001 ,1852 ,6948

"Spain" 1,21000 | ,12968 ,000 ,9552 1,4648

"Poland" ;35000 [ 12968 ,007 ,0952 ,6048

"Poland" "Turkey" -,47000 | ,12968 ,000 -,7248 -,2152

"ltaly" ,09000 | ,12968 ,488 -,1648 ,3448

"Spain" ,86000 | ,12968 ,000 ,6052 1,1148

"Greece" -,35000 | ,12968 ,007 -,6048 -,0952
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Teamworking LSD "Turkey" "ltaly" ,65000 | ,13104 ,000 ,3925 ,9075
"Spain" 1,04000 | ,13104 ,000 ,7825 1,2975

Takim galigmas! "Greece" ,32000 | ,13104 ,015 ,0625 5775
"Poland" ,40000" [ ,13104 ,002 ,1425 ,6575

"ltaly" "Turkey" -,65000 | ,13104 ,000 -,9075 -,3925

"Spain" ,39000 | ,13104 ,003 ,1325 ,6475

"Greece" -,33000 | ,13104 ,012 -,5875 -,0725

"Poland" -,25000| ,13104 ,057 -,5075 ,0075

"Spain"  "Turkey" -1,04000 | ,13104 ,000 -1,2975 -,7825

"ltaly" -,39000 | ,13104 ,003 -,6475 -,1325

"Greece" -,72000 | ,13104 ,000 -,9775 -,4625

"Poland" -,64000 | ,13104 ,000 -,8975 -,3825

"Greece" "Turkey" -,32000 | ,13104 ,015 -,5775 -,0625

"Italy" ,33000 [ ,13104 ,012 ,0725 ,5875

"Spain" ;72000 | ,13104 ,000 ,4625 ,9775

"Poland" ,08000 | ,13104 ,542 -,1775 ,3375

"Poland" "Turkey" -,40000 | ,13104 ,002 -,6575 -,1425

"ltaly" ,25000 | ,13104 ,057 -,0075 ,5075

"Spain" ,64000 [ ,13104 ,000 ,3825 ,8975

"Greece" -,08000| ,13104 ,542 -,3375 775

Development sense of belonging LSD "Turkey" ‘"ltaly" ,64000 | ,13528 ,000 3742 ,9058
to the workplace "Spain" 1,02000 | ,13528 ,000 ,7542 1,2858
Isletmeye ait aidiyet duygusu "Greece" ,49000: ,13528 ,000 2242 ,7558
gelistirebilme "Poland" ,44000* ,13528 ,001 1742 ,7058
"ltaly" "Turkey" -,64000 | ,13528 ,000 -,9058 -,3742

"Spain" ,38000 [ ,13528 ,005 1142 ,6458

"Greece" -,15000| ,13528 ,268 -,4158 ,1158

"Poland" -,20000| ,13528 ,140 -,4658 ,0658

"Spain"  "Turkey" -1,02000 | ,13528 ,000 -1,2858 -,7542

"ltaly" -,38000 | ,13528 ,005 -,6458 -,1142

"Greece" -,53000 | ,13528 ,000 -,7958 -,2642

"Poland" -,58000 | ,13528 ,000 -,8458 -,3142

"Greece" "Turkey" -,49000 | ,13528 ,000 -,7558 -,2242

"ltaly" ,15000 | ,13528 ,268 -,1158 ,4158

"Spain" ,53000 [ ,13528 ,000 ,2642 ,7958

"Poland" -,05000| ,13528 712 -,3158 ,2158

"Poland" "Turkey" -,44000 | ,13528 ,001 -,7058 -,1742

"ltaly" ,20000 | ,13528 ,140 -,0658 ,4658

"Spain" ,58000 | ,13528 ,000 ,3142 ,8458

"Greece" ,05000 | ,13528 712 -,2158 ,3158
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Vocational ethics and awareness LSD "Turkey" ‘"ltaly" ,51000* ,12266 ,000 ,2690 ,7510
of responsibility "Spain” 1,05000 | ,12266 ,000 ,8090 1,2910
Mesleki etik ve sorumluluk bilinci "Greece” -’1100? 12266 370 ~3510 1310
"Poland"” ,53000 [ ,12266 ,000 ,2890 , 7710

"ltaly” "Turkey" -,51000 | ,12266 ,000 -,7510 -,2690

"Spain” ,54000 | ,12266 ,000 ,2990 ,7810

"Greece" -,62000 | ,12266 ,000 -,8610 -,3790

"Poland"” ,02000| ,12266 ,871 -,2210 ,2610

"Spain"  "Turkey" -1,05000 | ,12266 ,000 -1,2910 -,8090

"ltaly” -,54000 | ,12266 ,000 -,7810 -,2990

"Greece" -1,16000 | ,12266 ,000 -1,4010 -,9190

"Poland"” -,52000 | ,12266 ,000 -,7610 -,2790

"Greece" "Turkey" ,11000| ,12266 ,370 -,1310 ,3510

"ltaly" ,62000 [ ,12266 ,000 ,3790 ,8610

"Spain” 1,16000 | ,12266 ,000 ,9190 1,4010

"Poland"” ,64000" [ ,12266 ,000 ,3990 ,8810

"Poland" "Turkey" -,53000 | ,12266 ,000 -, 7710 -,2890

"ltaly" -,02000| ,12266 ,871 -,2610 ,2210

"Spain” ,52000 | ,12266 ,000 2790 ,7610

"Greece" -,64000 | ,12266 ,000 -,8810 -,3990

Problem solving LSD "Turkey" ‘"ltaly" ,66000 | ,12284 ,000 4186 ,9014
"Spain” 1,24000 | ,12284 ,000 ,9986 1,4814

Problem ¢ ozme "Greece" /44000 [ 12284 ,000 ,1986 ,6814
"Poland"” ;33000 [ 12284 ,007 ,0886 ,5714

"ltaly" "Turkey" -,66000 | ,12284 ,000 -,9014 -,4186

"Spain” ,58000 [ ,12284 ,000 ,3386 ,8214

"Greece" -,22000| ,12284 ,074 -,4614 ,0214

"Poland"” -,33000' | ,12284 ,007 -,5714 -,0886

"Spain"  "Turkey" -1,24000 | 12284 ,000 -1,4814 -,9986

"ltaly" -,58000 | ,12284 ,000 -,8214 -,3386

"Greece" -,80000 | ,12284 ,000 -1,0414 -,5586

"Poland"” -,91000 | ,12284 ,000 -1,1514 -,6686

"Greece" "Turkey" -,44000 | ,12284 ,000 -,6814 -,1986

"ltaly" ,22000| ,12284 ,074 -,0214 4614

"Spain” ,80000 [ ,12284 ,000 ,5586 1,0414

"Poland" -,11000 | ,12284 ,371 -,3514 ,1314

"Poland" "Turkey" -,33000 | ,12284 ,007 -,5714 -,0886

"ltaly" ,33000"| ,12284 ,007 ,0886 5714

"Spain” ,91000"| ,12284 ,000 ,6686 1,1514

"Greece" ,11000| ,12284 ,371 -,1314 ,3514
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Flexibility LSD  "Turkey" ‘ltaly" ;32000 | ,12882| ,013 ,0669 5731
"Spain" 1,24000 | 12882 ,000 ,9869 1,4931

Fenekdik "Greece" ,09000| ,12882| 485 -1631 3431
"Poland"” 55000 | ,12882| 000 2969 ,8031

"ltaly"  "Turkey" -,32000"| 12882 ,013 -,5731 -,0669

"Spain” 192000 | 12882 ,000 6669 1,1731

"Greece" -,23000| 12882 075 -,4831 ,0231

"Poland" 23000| ,12882| 075 -,0231 4831

"Spain"  "Turkey" -1,24000° | ,12882| ,000|  -1,4931 -,9869

"ltaly" -,92000°| 12882 ,000| -1,1731 -,6669

"Greece" -1,15000" | ,12882| ,000|  -1,4031 -,8969

"Poland"” -,69000°| ,12882| 000 -,9431 -,4369

"Greece" "Turkey" -,00000| 12882 485 -,3431 1631

"ltaly" 23000 ,12882| 075 -,0231 4831

"Spain” 1,15000 | ,12882| ,000 ,8969 1,4031

"Poland"” 46000 | 12882 000 ,2069 7131

"Poland" "Turkey" -,55000"| ,12882| ,000 -,8031 -,2969

"ltaly" -,23000| 12882 075 -,4831 ,0231

"Spain” ,69000°| 12882 ,000 4369 9431

"Greece" -,46000"| ,12882| 000 -, 7131 -,2069

Self-working skills LSD  "Turkey" ‘ltaly" ,38000°| 12727 ,003 11299 6301
"Spain” ,82000° | ,12727|  ,000 5699 1,0701

Tek bagina s yapabiime baceris| "Greece" 12000 ,12727| 346 -,1301 ,3701
"Poland" ;35000 | ,12727| 006 ,0999 ,6001

"ltaly"  "Turkey" -,38000° | ,12727| 003 -,6301 -,1299

"Spain” 44000 | ,12727|  ,001 ,1899 ,6901

"Greece" -,26000 | ,12727| 042 -,5101 -,0099

"Poland" -,03000| ,12727| 814 -,2801 2201

"Spain"  "Turkey" -,82000 | ,12727| 000  -1,0701 -,5699

"ltaly" -,44000° | ,12727| 001 -,6901 -,1899

"Greece" -,70000 | ,12727| 000 -,9501 -,4499

"Poland" -,47000° | ,12727| 000 -,7201 -,2199

"Greece" "Turkey" 12000 ,12727| ,346 -,3701 ,1301

"ltaly" 26000 | ,12727| 042 ,0099 ,5101

"Spain” ;70000 | ,12727| ,000 4499 ,9501

"Poland" 23000 ,12727| 071 -,0201 ,4801

"Poland" "Turkey" -,35000° | ,12727| 006 -,6001 -,0999

"ltaly" ,03000| ,12727| 814 -,2201 2801

"Spain” 47000 | ,12727|  ,000 2199 ,7201

"Greece" -23000 | ,12727| 071 -,4801 ,0201
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ICT skills LSD "Turkey" "ltaly" ,69000 | ,16526 ,000 ,3653 1,0147
Bilgi leitsim Teknolojileri (BIT) "Spain" 1,20000* ,16526 ,000 ,8753 1,5247
Vetenekleri "Greece" ,36000* ,16526 ,030 ,0353 ,6847
"Poland" ,74000 | ,16526 ,000 ,4153 1,0647

"ltaly" "Turkey" -,69000 | ,16526 ,000 -1,0147 -,3653

"Spain" ,51000 | ,16526 ,002 ,1853 ,8347

"Greece" -,33000 | ,16526 ,046 -,6547 -,0053

"Poland" ,05000 | ,16526 ,762 -, 2747 3747

"Spain"  "Turkey" -1,20000 | ,16526 ,000 -1,5247 -,8753

"Italy" -,51000 | ,16526 ,002 -,8347 -,1853

"Greece" -,84000 | ,16526 ,000 -1,1647 -,5153

"Poland" -,46000 | ,16526 ,006 -, 7847 -,1353

"Greece" "Turkey" -,36000 | ,16526 ,030 -,6847 -,0353

"Italy" ,33000 | ,16526 ,046 ,0053 ,6547

"Spain" ,84000 [ ,16526 ,000 ,5153 1,1647

"Poland" ,38000" [ ,16526 ,022 ,0553 ,7047

"Poland" "Turkey" -,74000 | ,16526 ,000 -1,0647 -,4153

"ltaly" -,05000| ,16526 ,762 -,3747 2747

"Spain" /46000 | ,16526 ,006 ,1353 ,7847

"Greece" -,38000 | ,16526 ,022 -,7047 -,0553

Vocational foreign language LSD "Turkey" "ltaly" -,11000| ,15851 ,488 -,4214 , 2014
competencies "Spain” -,05000| ,15851 ,753 -,3614 ,2614
Mesleki yabanci dil yeteriigi "Greece" -,19000| ,15851 ,231 -,5014 1214
"Poland" -,16000 | ,15851 ,313 -,4714 ,1514

"ltaly" "Turkey" ,11000 | ,15851 ,488 -,2014 4214

"Spain" ,06000 | ,15851 ,705 -,2514 3714

"Greece" -,08000| ,15851 ,614 -,3914 ,2314

"Poland" -,05000 | ,15851 ,753 -,3614 ,2614

"Spain"  "Turkey" ,05000 | ,15851 ,753 -,2614 ,3614

"ltaly" -,06000| ,15851 ,705 -,3714 ,2514

"Greece" -,14000| ,15851 ,378 -,4514 1714

"Poland" -,11000| ,15851 ,488 -,4214 ,2014

"Greece" "Turkey" ,19000 | ,15851 ,231 -,1214 ,5014

"ltaly" ,08000 | ,15851 ,614 -,2314 ,3914

"Spain" ,14000 | ,15851 ,378 -,1714 4514

"Poland" ,03000 | ,15851 ,850 -,2814 ,3414

"Poland" "Turkey" ,16000 | ,15851 ,313 -,1514 4714

"ltaly" ,05000 | ,15851 ,753 -,2614 ,3614

"Spain" ,11000 | ,15851 ,488 -,2014 4214

"Greece" -,03000| ,15851 ,850 -,3414 ,2814
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Self-confidence LSD "Turkey" "ltaly" ,50000 | ,12493 ,000 ,2545 , 7455
Oagiven "Spain” 1,03000 | ,12493 ,000 ,7845 1,2755
"Greece" -,14000| ,12493 ,263 -,3855 ,1055

"Poland"” ,35000 | ,12493 ,005 ,1045 ,5955

"ltaly” "Turkey" -,50000 | ,12493 ,000 -,7455 -,2545

"Spain” ,53000 | ,12493 ,000 ,2845 , 7755

"Greece" -,64000 | ,12493 ,000 -,8855 -,3945

"Poland" -,15000 | ,12493 ,230 -,3955 ,0955

"Spain"  "Turkey" -1,03000 | ,12493 ,000 -1,2755 -,7845

"ltaly” -,53000 | ,12493 ,000 -, 7755 -,2845

"Greece" -1,17000 | ,12493 ,000 -1,4155 -,9245

"Poland"” -,68000 | ,12493 ,000 -,9255 -,4345

"Greece" "Turkey" ,14000| ,12493 ,263 -,1055 ,3855

"ltaly” ,64000 [ ,12493 ,000 ,3945 ,8855

"Spain” 1,17000 | ,12493 ,000 ,9245 1,4155

"Poland"” ,49000" [ ,12493 ,000 ,2445 ,7355

"Poland" "Turkey" -,35000 | ,12493 ,005 -,5955 -,1045

"ltaly” ,15000| ,12493 ,230 -,0955 ,3955

"Spain” ,68000 | ,12493 ,000 ,4345 ,9255

"Greece" -,49000" | ,12493 ,000 -,7355 -,2445

Learning by oneself and self- LSD "Turkey" "ltaly" ,68000"| ,12908 ,000 4264 ,9336
development "Spain” 1,02000 | ,12908 ,000 ,7664 1,2736
Kendi kendine égrenme ve 62 "Greece" ,2400(3 ,12908 ,064 -,0136 ,4936
gelisim "Poland"” ,33000* ,12908 ,011 ,0764 ,5836
"ltaly" "Turkey" -,68000 | ,12908 ,000 -,9336 -,4264

"Spain” ,34000 [ ,12908 ,009 ,0864 ,5936

"Greece" -,44000 | ,12908 ,001 -,6936 -,1864

"Poland"” -,35000 | ,12908 ,007 -,6036 -,0964

"Spain"  "Turkey" -1,02000" | ,12908 ,000 -1,2736 -,7664

"ltaly" -,34000 | ,12908 ,009 -,5936 -,0864

"Greece" -,78000 | ,12908 ,000 -1,0336 -,5264

"Poland"” -,69000 | ,12908 ,000 -,9436 -,4364

"Greece" "Turkey" -,24000| ,12908 ,064 -,4936 ,0136

"ltaly" /44000 [ ,12908 ,001 ,1864 ,6936

"Spain” ;78000 [ ,12908 ,000 ,5264 1,0336

"Poland" ,09000| ,12908 ,486 -,1636 ,3436

"Poland" "Turkey" -,33000 | ,12908 ,011 -,5836 -,0764

"ltaly" ,35000 | ,12908 ,007 ,0964 ,6036

"Spain” ,69000"| ,12908 ,000 ,4364 ,9436

"Greece" -,09000 | ,12908 ,486 -,3436 ,1636
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Entrepreneurship and LSD "Turkey" "ltaly" ,69408"| 14785 ,000 ,4036 ,9846
management skills "Spain" 75510 | ,14860 ,000 ,4631 1,0471
Girisimcilik ve isletme becerileri "Greece” ’80408* 14785 /000 5136 10946
"Poland" ,87408 | ,14785 ,000 ,5836 1,1646

"ltaly" "Turkey" -,69408 | ,14785 ,000 -,9846 -,4036

"Spain” ,06102 [ ,14785 ,680 -,2295 ,3515

"Greece" ,11000 | ,14711 ,455 -,1790 ,3990

"Poland" ,18000| ,14711 ,222 -,1090 ,4690

"Spain"  "Turkey" -,75510 | ,14860 ,000 -1,0471 -,4631

"ltaly" -,06102| ,14785 ,680 -,3515 ,2295

"Greece" ,04898 | ,14785 741 -,2415 ,3395

"Poland" ,11898| ,14785 421 -,1715 ,4095

"Greece" "Turkey" -,80408 | ,14785 ,000 -1,0946 -,5136

"ltaly" -,11000| ,14711 ,455 -,3990 ,1790

"Spain" -,04898 | ,14785 741 -,3395 ,2415

"Poland" ,07000 | ,14711 ,634 -,2190 ,3590

"Poland" "Turkey" -,87408 | ,14785 ,000 -1,1646 -,5836

"ltaly" -,18000| ,14711 ,222 -,4690 ,1090

"Spain" -,11898 | ,14785 421 -,4095 1715

"Greece" -,07000| ,14711 ,634 -,3590 ,2190

Occupational Experience (Years) LSD "Turkey" ‘"ltaly" ,47000 | ,15435 ,002 ,(1667 7733
"Spain” ,87000 | ,15435 ,000 ,5667 1,1733

Mesleki deneyim (y1) "Greece" ,23000| ,15435 137 -,0733 ,5333
"Poland"” ,84000" [ 15435 ,000 ,5367 1,1433

"ltaly" "Turkey" -,47000 | ,15435 ,002 -, 7733 -,1667

"Spain” /40000 [ ,15435 ,010 ,0967 , 7033

"Greece" -,24000| ,15435 121 -,5433 ,0633

"Poland"” ,37000" [ ,15435 ,017 ,0667 ,6733

"Spain"  "Turkey" -,87000 | ,15435 ,000 -1,1733 -,5667

"ltaly" -,40000 | ,15435 ,010 -,7033 -,0967

"Greece" -,64000 | ,15435 ,000 -,9433 -,3367

"Poland"” -,03000 | ,15435 ,846 -,3333 ,2733

"Greece" "Turkey" -,23000| ,15435 137 -,56333 ,0733

"ltaly" ,24000| ,15435 121 -,0633 ,5433

"Spain” ,64000 [ ,15435 ,000 ,3367 ,9433

"Poland" 61000 [ 15435 ,000 ,3067 ,9133

"Poland" "Turkey" -,84000 | ,15435 ,000 -1,1433 -,5367

"ltaly" -,37000 | ,15435 ,017 -,6733 -,0667

"Spain” ,03000| ,15435 ,846 -,2733 ,3333

"Greece" -,61000" [ ,15435 ,000 -,9133 -,3067
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Descriptions

In this section, answers obtained from each of
questions that included to Duncan test have been
investigated. These answers are commented
according to the country and/or sector. Additionally
percentages provided from answers that are
responded from each questions are examined by
pie chart and line chart.

Aciklamalar

Bu boélimde Duncan testine dahil edilen herbir
sorudan alinan cevaplar incelenmistir. Bu cevaplar
Ulke veya sektére gore yorumlanmaktadir. Buna
ilaveten sorularin aldigi cevaplardan elde edilen
yuzdeler pasta ve ¢izgi grafik yoluyla da
incelenmektedir.
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A. Vocational Qualifications / Mesleki Yeterlilikler
Homogeneous Subsets

Homojenlik Gruplari

The persons who work in our enterprise have sufficient vocational
knowledge and qualification

Isyerimizde calisan meslek lisesi mezunlarinin mesleki bilgi ve becerilerini
yeterli buluyorum

Subset for alpha = 0.05
Sector N 1
Duncan® ICT 50 3,3400
Agriculture 50 3,4200
Tourism 50 3,4200
Business and administration 50 3,4200
Electronics and electricity 50 3,5400
Health 50 3,5800
Construction 50 3,6000
Mechanics 50 3,6400
Cosmetics 50 3,6400
Textile 50 3,7600
Sig. 112

“Isyerimizde c¢alisan meslek lisesi mezunlarinin mesleki bilgi ve becerilerini yeterli
buluyorum” seklindeki soruya tim sektorler yogulukla pozitif yéonde cevap vermiglerdir.
Bununla birlikte en negatif yaklasim ICT sektériinde (3,34) gbzlemlenirken en pozitif
yaklasim Tekstil sektoriinde (3,76) gortulmustur.

All sectors have mostly positive approach to the related question that is “The persons
who work in our enterprise have sufficient vocational knowledge and qualification”.
However most negative approach has been observed in ICT sector (3,34) while
positive perception in Textile sector (3,76).
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The relations between VET institutions and enterprises are at
sufficient level

Mesleki egitim veren okullarin igsletmeler ile olan iligkilerini yeterli buluyorum

Subset for alpha = 0.05
Sector N 1 2 3
Duncan® Health 50 2,6600

Business and administration 50 2,8200 2,8200

ICT 50 3,0200 3,0200 3,0200
Agriculture 50 3,0600 3,0600 3,0600
Tourism 50 3,0600 3,0600 3,0600
Cosmetics 50 3,1000 3,1000 3,1000
Electronics and electricity 50 3,1400 3,1400 3,1400
Construction 50 3,1600 3,1600
Textile 50 3,2600 3,2600
Mechanics 50 3,3200
Sig. ,053 ,082 ,245

“Mesleki egitim veren okullarin isletmeler ile olan iliskilerini yeterli buluyorum” seklindeki
soruya “Saglik sektorli” negatif ydonde (2,66) yaklasim sergilerken “Mekanik (makina)
sektorli” daha pozitif ydnde (3,66) goris bildirmistir. Bununla birlikte ortalamlara gére tim
sektorlerde agirlikh yaklasim “Kararsizlik” yénindedir.

Health sector has negative approach (2,66) on the question “The relations between
VET institutions and enterprises are at sufficient level” while Mechanics sector shows
more positive perception (3,32). However all sectors has mostly “undecided”
approach due to means.
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Decision makers apply opinions of enterprises while they are
updating training programme and curriculums in VET

Karar vericiler egitim programlarini ve mufredatlarini hazirlarken
isletmelerin gériglerini alir

Subset for alpha = 0.05
Sector N 1 2
Duncan® Health 50 2,4800

Mechanics 50 2,6200 2,6200
Business and administration 50 2,7400 2,7400
Electronics and electricity 50 2,7600 2,7600
ICT 50 2,7800 2,7800
Textile 50 2,8400 2,8400
Construction 50 3,0400
Agriculture 50 3,0600
Tourism 50 3,1000
Cosmetics 50 3,1200
Sig. ,157 ,054

“Karar vericiler, egitim programlarini ve mdiifredatlarini hazirlarken igletmelerin gériiglerini
alir’ seklindeki soruya “Saglik sektord” temsilcilerinin yaklasimi olumsuz yonde (2,48) olurken
“kozmetik” ve “turizm sektoéri” pozitif yaklasima daha yakin gézikmektedir (3,12 — 3,10
sirasiyla).

Health sector has negative perception (2,48) on the question “Decision makers apply
opinions of enterprises while they are updating training programme and curriculums
in VET” ile “Cosmetics and Tourism sectors” have more positive approach (3,12 — 3,10
respectively).
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“Mesleki egitim programlarinin icerikleri hakkinda yeterli bilgiye sahibim” sorusuna “Saglik
sektoriinden” katihmcilarin verdigi cevaplar kararsiza yakin gorilirken (2,88) “kozmetik”
sektorli daha pozitif ydonde yanit vermistir (3,52). Bununla birlikte tim sektorler cogunlukla

I have sufficient knowledge about content of vocational training

programmes

Mesleki egitim programlarinin icerikleri hakkinda yeterli bilgiye sahibim

Subset for alpha = 0.05

Sector N 1 2 3
Duncan® Health 50 2,8800

Mechanics 50 3,0400 3,0400

Business and administration 50 3,0600 3,0600 3,0600
ICT 50 3,0800 3,0800 3,0800
Textile 50 3,1600 3,1600 3,1600
Construction 50 3,2200 3,2200 3,2200
Electronics and electricity 50 3,3000 3,3000 3,3000
Agriculture 50 3,3000 3,3000 3,3000
Tourism 50 3,4000 3,4000
Cosmetics 50 3,5200
Sig. ,081 ,138 ,054

pozitif yaklasim sergilemislerdir.

Answers show that health sector has mostly undecided approach (2,88) on the
“l have sufficient knowledge about content of vocational training
programmes” while “Cosmetics sector” has given more positive responses (3,52).

question

Moreover all sectors have mostly positive approach on this question.
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The curriculums of VET institutions are convenient to serve the
purpose of well-trained staff of our enterprise

Mesleki egitim kurumlarinin miifredati isletmemizin nitelikli eleman
ihtiyacini kargilamaya elverislidir

Subset for alpha = 0.05

Sector N 1 2
Duncan® ICT 50 2,6600

Health 50 2,8600 2,8600
Business and administration 50 2,9000 2,9000
Textile 50 3,0400 3,0400
Construction 50 3,0400 3,0400
Mechanics 50 3,2000
Tourism 50 3,2200
Cosmetics 50 3,2400
Agriculture 50 3,2600
Electronics and electricity 50 3,3000
Sig. ,107 ,077

“Mesleki egitim kurumlarinin miifredati isletmemizin nitelikli eleman ihtiyacini karsilamaya
elverislidir.” Sorusunda BIT (Bilgi iletisim Teknolojileri) sektdriinden katilimcilar negatif yénde
yaklasmiglardir. Elektrik ve Elektronik, Tarim ve Kozmetik sektorl ise daha ¢ok olumlu goris
bildirmiglerdir. Tekstil ve insaat sektorleri ise kararsiz yaklasim sergilemiglerdir.

Question “The curriculums of VET institutions are convenient to serve the purpose of
well-trained staff of our enterprise” has been answered by ICT sector's
representatives with mostly negative approach (2,66). On the other hand
representatives from some sectors such as electronics and electricty, Agriculture and
Cosmetics have given mostly positive answers to this question (3,30, 3,26, 3,24
respectively). As to Textile and Construction sectors, they have undecided approach
for this case.
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Practical skills of graduate students from VET institutions are at

sufficient level

Mesleki egitim kurumlarindan mezun olan 6grencilerde uygulama becerisi

yeterli seviyededir

Subset for alpha = 0.05

Sector N 1 2 3
Duncan® ICT 50 2,6800

Health 50 2,7800

Business and administration 50 2,8600

Construction 50 2,9400 2,9400

Mechanics 50 2,9800 2,9800

Electronics and electricity 50 3,0200 3,0200 3,0200

Textile 50 3,1600 3,1600 3,1600

Agriculture 50 3,1600 3,1600 3,1600

Tourism 50 3,4200 3,4200

Cosmetics 50 3,4800

Sig. ,057 ,050 ,056
“‘Mesleki egitim kurumlarindan mezun olan &grencilerde uygulama becerisi yeterli

seviyededir’ degiskenine BIT sektériinden katiimcilarin yaklasimi negatif yénde olurken
Kozmetik ve Turizm sektérinden katilimcilarin yaklasimi daha ¢ok pozitif ydonde olmustur.
Mekanik (Makine) ve Elektrik Elektronik sektéri kararsiz tutum sergilemistir.

Representatives of ICT sector has negative perception (2,68) on the case “Practical
skills of graduate students from VET institutions are at sufficient level” according to
the results. On the other hand participants who are from Cosmetics and Tourism
sectors have positive approach to this case (3,48, 3,42 respectively). Additionally
Mechanics and Electronics and Electricity sectors have undecided approach on the

matter.
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Theoretical knowledge of graduate students from VET institutions are
at sufficient level

Mesleki egitim kurumlarindan mezun olan 6grencilerde teorik bilgi yeterli

seviyededir
Subset for alpha = 0.05
Sector N 1 2 3
Duncan® ICT 50 2,9200

Health 50 3,0200 3,0200

Textile 50 3,3800 3,3800
Construction 50 3,3800 3,3800
Agriculture 50 3,5200
Cosmetics 50 3,5400
Tourism 50 3,5800
Business and administration 50 3,5800
Mechanics 50 3,6600
Electronics and electricity 50 3,7200
Sig. ,618 ,090 ,153

“‘Mesleki egitim kurumlarindan mezun olan &grencilerde teorik bilgi yeterli seviyededir.”
sorusu icin BiT ve Saglik sektorlerinde her ne kadar cogunlukla kararsiz algisi (2,92, 3,02
sirasiyla) bulunsa da sektoérlerin tamamina bakildiginda 6égrencilerin teorik bilgilerinin yeterli
seviyede olduguna dair pozitif bir yaklasim gézlemlenmektedir. Elektronik ve Elektirk sektori
bu noktada en pozitif yaklasan sektér olmustur (3,72).

Altough undecided approach has been observed in ICT and Health sectors (2,92, 3,02
respectively) on the question “Theoretical knowledge of graduate students from VET
institutions are at sufficient level”, all sectors have positive approach on the case
“Teoritical knowledge of VET graduates are at sufficient level” according to the
answers. Beside, most positive perception has been observed in Electronics and
Electiricty sector (3,72).
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Students who have VET diploma, have priorities in employement
process in our enterprise

Mesleki egitim diplomasina sahip égrenci isletmemizde istihdamda

onceliklidir
Subset for alpha = 0.05

Sector N 1 2 3
Duncan® Textile 50 3,1800

ICT 50 3,2200

Construction 50 3,4000 3,4000

Business and administration 50 3,4600 3,4600 3,4600

Health 50 3,4800 3,4800 3,4800

Tourism 50 3,5000 3,5000 3,5000

Mechanics 50 3,6200 3,6200 3,6200

Agriculture 50 3,7600 3,7600

Cosmetics 50 3,7800 3,7800

Electronics and electricity 50 3,9000

Sig. ,082 ,137 ,082

“Mesleki egitim diplomasina sahip 6grenci isletmemizde istihdamda 6nceliklidir.” seklindeki
olguya tim sektorlerin yaklasimi olumlu ydndedir. Bununla birlikte Tekstil sektdéri daha
kararsiza yakin (3,18) bir yaklasima sahip iken Elektronik ve Elektrik sektdri cogunlukla
destekler nitelikte (3,90) gorus bildirmistir.

All sectors have positive approach on the case “Students who have VET diploma,
have priorities in employement process in our enterprise” according to the answers.
Nevertheless Electronics and Electricity sector has given supportive response (3,90)
for this case while textile sector has mostly undecided approach (3,18).
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Trainees have sufficient knowledge about work health and safety.

Stajyer 6grenciler isgi saghgi ve is glivenligi konusunda bilgi sahibidir

Subset for alpha = 0.05

Sector N 1 2 3 4
Duncan® ICT 50 2,8600

Health 50 2,8800

Construction 50 2,9800 2,9800

Business and administration 50 3,0400 3,0400 3,0400

Mechanics 50 3,0600 3,0600 3,0600

Textile 50 3,2800 3,2800 3,2800 3,2800
Agriculture 50 3,3800 3,3800 3,3800
Tourism 50 3,4400 3,4400 3,4400
Cosmetics 50 3,4800 3,4800
Electronics and electricity 50 3,5800
Sig. ,081 ,055 ,067 ,210

“Stajyer dgrenciler isci sagligi ve is giivenligi konusunda bilgi sahibidir’ sorusuna BIT, Saglk
ve Insaat sektorlerinin verdigi cevaplar daha cok kararsiz seklinde iken Elektrik ve Elektronik,
Kozmetik ve Turizm gibi sektérlerde ¢ogunlukla pozitif yaklasim (3,58, 3,48, 3,44 sirasiyla)
g6zlemlenmistir.

Answers from ICT, Health and Construction sectors on the question “Trainees have
sufficient knowledge about work health and safety.” have mostly undecided
perception while mostly positive responses have been oserved on the sectors
Electronics and electricty, Cosmetics and Tourism (3,58, 3,48, 3,44 respectively).

83



Tam sektorler “Mesleki egitim veren kurumlari stajyer 6grencilere gidecekleri isletmelerin
hiyerarsik yapisi hakkinda bilgi verilmelidir’ sorusuna pozitif yénde yaklasmislardir. En
ylksek pozitif yaklasim Is ve Ydénetim sektériinde (4,06) tespit edilirken en disiik destek
mekanik (makina) sektdrtinden (3,38) gelmistir.

All sectors have positive approach on the case “Hierarchical structure of enterprises
should be introduced during VET training” according to the results. Furthermore
highest positive approach has been investigated in Business and administration

Hierarchical structure of enterprises should be introduced during
VET training

Mesleki egitim veren kurumlari stajyer égrencilere gidecekleri isletmelerin
hiyerarsik yapisi hakkinda bilgi verilmelidir

Subset for alpha = 0.05

Sector N 1 2
Duncan®  Mechanics 50 3,3800

Construction 50 3,4000

Tourism 50 3,4800

Cosmetics 50 3,5200

Textile 50 3,6600 3,6600

ICT 50 3,7000 3,7000

Health 50 3,7400 3,7400

Electronics and electricity 50 3,7400 3,7400

Agriculture 50 3,8400 3,8400

Business and administration 50 4,0600

Sig. ,058 ,090

sector (4,06) while lowest positive perception is in Meachanics sector (3,38).

a. Uses Harmonic Mean Sample Size = 50,000.
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B. Basic Skills / Temel Yetenekler

Katilimcilara “Isyerinize eleman alirken, mesleki egitim kurumlarindan mezun olan kisilerde,
asagida belirtilen yeteneklerden hangilerinin éncelikli olarak olmasini isterdiniz?” sorusu
sorulmus ve asagidaki bazi temel yetenekler agisindan degerlendirmeleri istenmigtir.

The question “Which of following skills have priority in your enterprise while you
employ a person who is graduated from a VET institution?” has been asked to the

particpants from 10 vocational sectors and wanted evaluation from them in terms of
some following basic skills.

Homogeneous Subsets

Homojenlik Gruplari

Communication skills

lletisim Yetenekleri

Subset for alpha = 0.05

Sector N 1 2
Duncan®  Electronics and electricity 50 3,7800

Construction 50 3,8400

ICT 50 3,8600

Textile 50 3,8800 3,8800

Mechanics 50 4,0000 4,0000

Health 50 4,0200 4,0200

Cosmetics 50 4,0200 4,0200

Business and administration 50 4,0400 4,0400

Agriculture 50 4,1600 4,1600

Tourism 50 4,3400

Sig. 121 ,051

Tum sektorler Mesleki Egitim (ME) mezunu birini ise alirken “lletisim yeteneklerinin” iyi
olmasi gerektigi yonunde gorus bildirmiglerdir. Ozellikle en ylksek pozitif yaklasim Turizm
sektérinde gbzlemlenmistir. (4,34)

All sectors have supportive approach on basic skill “Communication” while they

employ a person who is graduated from VET institution. Especially tourism sector has
highest rate on this case (4,34)
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Teamworking

Takim g¢alismasi

Subset for alpha = 0.05

Sector N 1 2 3 4
Duncan® Electronics and electricity 50 3,5400

Cosmetics 50 3,6600 3,6600

Textile 50 3,7600 3,7600 3,7600

Mechanics 50 3,9600 3,9600 3,9600 3,9600

Agriculture 50 3,9600 3,9600 3,9600 3,9600

Health 50 4,0000 4,0000 4,0000

ICT 50 4,0800 4,0800 4,0800

Business and administration 50 4,1000 4,1000

Construction 50 4,2400

Tourism 50 4,3800

Sig. ,051 ,056 ,126 ,060

“Takim c¢alismasi” yetenegi tim sektorlerce desteklenen bir temel yetenek olmustur. En
yuksek destek Turizm sektérinde (4,38) gozlemlenirken en disuk destek Elektirk ve
elektronik sektoriinden (3,54) elde edilmistir.

“Teamworking” skill has been rated as basic skill by all sectors on the question.

Highest positive approach has been observed in Tourism sector (4,38) while lowest in
Electronics and Electricity sector. (3,54)
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Development sense of belonging to the workplace

Isletmeye ait aidiyet duygusu gelistirebilme

Subset for alpha = 0.05
Sector N 1 2 3
Duncan® ICT 50 3,5400

Electronics and electricity 50 3,5800 3,5800
Agriculture 50 3,7600 3,7600 3,7600
Textile 50 3,7800 3,7800 3,7800
Business and administration 50 3,8000 3,8000 3,8000
Mechanics 50 3,8400 3,8400 3,8400
Health 50 3,9000 3,9000 3,9000
Cosmetics 50 3,9400 3,9400 3,9400
Tourism 50 4,0200 4,0200
Construction 50 4,0600
Sig. ,091 ,062 ,212

“Isletmeye ait aidiyet duygusu gelistirebilme” yetenegi tim sektorlerce aranilan temel yetenek
olarak ortaya c¢ikmistir. En yuksek pozitif yaklagim Insaat sektorinde gozlemlenirken en
distk pozitif algi ise BIT sektériinden gbézlemlenmistir.

“Development sense of belonging to the workplace” skill has appeard as basic skill
wanted by all sectors while they employ someone accroding to the results. Highest
postitive approach has been investigated in Construction sector while ICT sector has
lowest positive perception on the matter.
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Vocational ethics and awareness of responsibility

Mesleki etik ve sorumluluk bilinci

Subset for alpha = 0.05

Sector N 1 2
Duncan®  Business and administration 50 3,7600

Electronics and electricity 50 3,8600

ICT 50 3,9800

Mechanics 50 4,0000

Textile 50 4,0600

Construction 50 4,0600

Agriculture 50 4,0600

Tourism 50 4,0600

Cosmetics 50 4,1400

Health 50 4,5600

Sig. ,093 1,000

i

Firmalar ME mezunu bir personeli istihdam ederken “Mesleki etik ve sorumluluk bilinci
olmasina yodunlukla dikkat etmektedir. TUm sektorler soruya pozitif yaklasmaislardir. Saghk
sektorli en ylksek pozitif yaklagima (4,56) sahip sektdr olarak ortaya ¢ikmakta ve ayri bir
homojenlik grubu olusturmaktadir.

“Vocational ethics and awareness of responsibility” is mostly wanted basic skill while
enterprises employ someone who are graduated from VET institutions. All sectors
have pozitive approach to the case. Health sector has the highest rate (4,56) on
positive way and it constitues seperate homogenity subset according to the results.
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Problem solving

Problem Cbzme

Subset for alpha = 0.05

Sector N 1 2
Duncan®  Agriculture 50 3,7200
Cosmetics 50 3,7200
Health 50 3,7600 3,7600
Mechanics 50 3,8200 3,8200
Construction 50 3,8200 3,8200
Electronics and electricity 50 3,9400 3,9400
Tourism 50 4,0200 4,0200
Business and administration 50 4,0800 4,0800
Textile 50 4,1000 4,1000
ICT 50 4,1800
Sig. ,095 ,060

Tum sektorler calisacak ME mezunu personelde “problem ¢ézme” yeteneginin olmasi
gerektigini distiinmektedir. Ozellikle en ylksek poztitif yaklasim BIT sektérinde gorilmustar.

(4,18).

All sectors consider “problem solving” skill on the staff who will work in those sectors
and are graduated from VET. Especially ICT sector (4,18) has mostly positive approach

on the matter.
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Flexibility

Esneklik

Subset for alpha = 0.05

Sector N 1 2 3
Duncan®  Mechanics 50| 3,4600

Electronics and electricity 50| 3,6800( 3,6800
Construction 50( 3,6800| 3,6800
Business and administration 50| 3,7200( 3,7200
ICT 50| 3,8000( 3,8000| 3,8000
Agriculture 50| 3,8000( 3,8000| 3,8000
Health 50| 3,8800( 3,8800]| 3,8800
Textile 50 3,9400| 3,9400
Cosmetics 50 3,9400| 3,9400
Tourism 50 4,2000
Sig. ,071 ,280 ,081

“Esneklik” temel yetenekler arasinda ortaya ¢ikan konulardan biridir ve tim sektorler konu
hakkinda pozitif yaklasima sahiptir. Ozellikle Turizm sektéri (4,20) en ylksek pozitif
yaklasima sahip sektordur.

“Flexibility” is the one of the basic skills appeard as wanted skill and all sectors have

positive approach on the issue. Particularly Tourism sector has highest pozitive
approach (4,20).
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Self-working skills

Tek basina is yapabilme becerisi

Subset for alpha = 0.05

Sector N 1

Duncan® ICT 50 3,7400
Electronics and electricity 50 3,8400
Mechanics 50 3,8400
Construction 50 3,9200
Business and administration 50 3,9200
Textile 50 3,9400
Agriculture 50 3,9400
Health 50 3,9800
Tourism 50 4,0200
Cosmetics 50 4,0200
Sig. ,225

Tam sektorler yogunlukla “Tek basina is yapabilme becerisi” konusunda pozitif yaklasima
sahiptir. Kozmetik ve Turizm sektorleri en ylksek oranda pozitif yaklasima sahip sektorlerdir.
(4,02).

All sectors have mostly pozitive approach on the matter “Self-working skills”

according to the results. Cosmetics and Tourism sectors have highest positive
perception on this basic skill. (4,02).
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ICT skills
BIT (Bilgi iletisim Teknolojileri) Yetenedi

Subset for alpha = 0.05

Sector N 1 2 3
Duncan®  Construction 50 2,9400

Cosmetics 50 2,9400

Health 50 3,1200 3,1200

Tourism 50 3,5600 3,5600

Mechanics 50 3,6400

Textile 50 3,6600

Agriculture 50 3,6800

Business and administration 50 3,7800

Electronics and electricity 50 3,9600

ICT 50 4,0400

Sig. 478 ,063 ,081

ME mezunlarinin “BiT yetenedi” BIT sektoriinde yiiksek seviyede (4,04) olumlu karsilanirken
insaat ve kozmetik sektérleri (2,94) konuya kararsiz yaklasmaktadir. Saglik sektéri de
kararsiza yakin yaklasim sergilemektedir. insaat, Kozmetik ve Saglik sektorleri haricindeki
tim sektorler konu hakkinda pozitif yaklagsima sahiptirler.

“ICT skills” of VET graduates have been mostly approved skill in ICT sector (4,04)
while constrcution and cosmetics sectors have undecided approach (2,94) on the
matter. As to Health sector, it is close to undecided approach (3,12) according to the
results. All sectors except Construction, Cosmetics and Health have positive
approach on the issue.
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Vocational foreign language competencies

Mesleki Yabanci Dil Yeterlilikleri

Subset for alpha = 0.05

Sector N 1 2 3 4 5
Duncan®  Construction 50( 2,9800

Cosmetics 50( 3,0200( 3,0200
Mechanics 50| 3,2000| 3,2000( 3,2000
Textile 50| 3,3800| 3,3800| 3,3800| 3,3800
Agriculture 50 3,4800| 3,4800| 3,4800
Electronics and electricity 50 3,5000| 3,5000
Health 50 3,5800| 3,5800
Business and administration 50 3,5800( 3,5800
ICT 50 3,7200
Tourism 50 4’1800F
Sig. ,091 ,050 ,126 ,173] 1,000

Mezun &égrencilerin “Mesleki yabanci dil yeterlilikleri” konusunda Turizm sektéri en ylksek
pozitif yaklasima sahip sektor olarak ortaya ¢ikmaktadir. Diger yandan insaat ve kozmetik
sektdrlerinde bu yetenege karsi kararsiz bir yaklasim gérmek mimkiindir. insaat ve
kozmetik sektorleri haricindeki tim sektérlerde agirlikli  olarak pozitif yaklasim
sergilenmektedir. Turizm sektori ayri bir homojenlik grubu olusturmaktadir.

Tourism sector has highest positive approach on the matter “Vocational foreign
language skills” of graduates. On the other hand there is undecided approach in
Construction and Cosmetics sectors as can be seen on the table. All sectors except
construction and cosmetics have mostly positive approach according to the results.
Tourism sector has seperated homogenity subset according to the results.
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Self-confidence

Ozgiiven

Subset for alpha = 0.05

Sector N 1
Duncan®  Electronics and electricity 50 3,5800
Agriculture 50 3,7600
ICT 50 3,7800
Mechanics 50 3,8200
Textile 50 3,8600
Construction 50 3,8800
Tourism 50 3,9200
Business and administration 50 3,9400
Health 50 3,9800
Cosmetics 50 4,0000
Sig. ,072

“Ozgiiven” tim sektdrlerce ME mezunu kigilerde aranan &zellik olarak ortaya cimaktadir.
Tam sektdrler konu hakkinda olumlu yaklagima sahiptirler.

It can be seen that “Self confidence” is the expected feature from staff who are
graduated from VET schools. All sectors have positive approach on the issue.
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Learning by oneself and self-development

Kendi kendine 6grenme ve 6zgelisim

Subset for alpha = 0.05
Sector N 1 2
Duncan®  Electronics and electricity 50 3,7400
Business and administration 50 3,7400
Construction 50 3,7800
Mechanics 50 3,8400 3,8400
Agriculture 50 3,9200 3,9200
Health 50 3,9400 3,9400
Cosmetics 50 3,9600 3,9600
ICT 50 4,0200 4,0200
Textile 50 4,0800 4,0800
Tourism 50 4,2400
Sig. ,146 ,077

“Ozgelisim ve kendi kendine égdrenme” tim sektorlerce istenilen temel yetenekler arasinda
yer almaktadir. En ylksek olumlu yaklasim Turizm sektoriinde (4,24) goérulirken Elektrik —
Elktronik sektori en az pozitif yaklasima sahiptir. (3,74).

“Learning by oneself and self-development” is the one of the basic skill that expected

by all sectors. Highest positive approach is seen in Tourism sector (4,24) while lowest
one in Electronics and Electricty sector (3,74).
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Entrepreneurship and management skills

Girigsimcilik ve yénetim becerileri

Subset for alpha = 0.05

Sector N 1 2 3 4
Duncan®® ICT 50 3,2000

Health 50 3,3000 3,3000

Cosmetics 50 3,4286 3,4286 3,4286

Mechanics 50 3,4898 3,4898 3,4898 3,4898

Electronics and electricity 50 3,5200 3,5200 3,5200 3,5200

Construction 50 3,6400 3,6400 3,6400 3,6400

Business and administration 50 3,6939 3,6939 3,6939

Agriculture 50 3,7200 3,7200 3,7200

Textile 50 3,8367 3,8367

Tourism 50 3,9400

Sig. ,073 ,094 ,104 ,071

Tam sektorlerde “Girigsimcilik ve ybnetim becerileri” aranilan bir temel yetenek olarak ortaya

cikmaktadir. Bu temel yetenek icin en yuksek beklenti Turizm sektoriinde (3,94) gorulirken
en dusuk fakat olumlu beklenti ise BIT sektériinde ortaya ¢ikmaktadir. (3,20)

“Entrepreneurship and management skills” is the one of the basic skill expected by all

sectors accoridng to the table. Highest expectation is seen in Tourism (3,94) sector for

this basic skill while lowest but positive expectation in ICT sector (3,20).
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Years of Experience

Deneyim Yili

Country / Ulke Subset for alpha = 0.05
N 1 2 3

Duncan® "SPain’ 100 | 2,3800
"Poland" 100 2.4100
ey’ 100 2,7800
"Greece" 100 3,020 3.0200
"Turkey" 100 3.2500
Sig. 846 121 137

Arastirma galismasinin yapildigi 5 tlke icerisinde 10 sektori temsil eden katilimcilar arasinda yil
bazinda en deneyimli katilimcilarin Tirkiyeden oldugu gorilmektedir. En az deneyimli katilimcilar ise
ispanyadan calismaya dahil olan katilimcilardir.

In 5 countries in which this research study has been carried out and representatives from 10
sectors, It can be seen that the most experienced staff are from Turkey. As to less experienced
participants that are from Spain.
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Pie Charts of Vocational Qualifications

Mesleki yeterlilikler igin pasta grafigi

The persons who work in our enterprise have sufficient vocational knowledge
and qualification

] Strongly disagree
M pisagree

O undecided

W 2gree

O strongly Agree

isyerimizde galisan
meslek lisesi
mezunlarinin
mesleki bilgi ve
becerilerini yeterli
buluyorum.

[l Kesinlikle katimyorum
| Katimnyorum
Kararszim

|l rvatinorum
kesinlikle katilnyorum

The relations between VET institutions and enterprises are at sufficient level

] Strongly disagree
M pisagree
Oundecided

W Agree

O strongly Agree

Mesleki egitim veren
okullarin igletmeler
ile olan iligkilerini
yeterli buluyorum.

[l resinikle katimnyorum
[ vatimnyorum
Kararsmim

Il ratinrorum
kesinlikle katilnorum
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Decision makers apply opinions of enterprises while they are updating training
programme and curriculums in VET

W strongly disagree
[E Disagree

O undecided

W Agree
Ostrongly Agree

Karar vericiler,
mesleki egitim
programlarini ve
mufredatlarini
hazirlarken
isletmelerin
gOruslerini alir.

[l resiniikle katimryorum
| Katimnyorum
Kararszim

[l ratinorum
kesinlikle katinrorum

| have sufficient knowledge about content of vocational training programmes

] Strongly disagree
B Disagres

O undecided

W agree

O strongly Agree

Mesleki egitim
programlarinin
icerikleri hakkinda
yeterli bilgiye
sahibim.

[l resinikle katimnyorum

[l raulmnyorum
Kararszim

I ratinrorum
kesinlikle katilnorum



The curriculums of VET institutions are convenient to serve the purpose of well-
trained staff of our enterprise

] Strongly disagree

M bisagree

O undecided

W Agree

O strongly Agree

Mesleki egitim
kurumlarinin
mifredati
isletmemizin nitelikli
eleman ihtiyacini
karsilamaya
elverislidir.

[l resinlikle katimnyorum

I katimayorum
Kararszinn

[l ratiryorum
kesinlikle katilnorum

Practical skills of graduate students from VET institutions are at sufficient level

] Strongly disagree
M bisagree
Oundecided
Wagree

[ strongly Agree

Mesleki egitim
kurumlarindan
mezun olan
ogrencilerde
uygulama becerisi
yeterli seviyededir.

[l resinikle katimnrorum
[l ratimryorum
Kararszim

I k=tiryorum
Kesinlikle katilnorum
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Theoretical knowledge of graduate students from VET institutions are at
sufficient level

] Strongly disagree
M bisagree

O undecided

W Agree

O strongly Agree

Mesleki egitim
kurumlarindan
mezun olan
ogrencilerde teorik
bilgi yeterli
seviyededir.

[l resinikle katimnrorum

[l ratimryorum
Kararszim

[l ratiyorum
Kesinlikle katilnorum

Students who have VET diploma, have priorities in employement process in our

enterprise

] Strongly disagree
B pisagree
Oundecided

W agree

O strongly Agree

Mesleki egitim
diplomasina sahip

ogrenci isletmemizde

istihdamda
onceliklidir.

[l resinikle katimnrorum
[ r=timryorum
Kararsmim

[l ratiyorum
kesinlikle katilnorum



Trainees have sufficient knowledge about work health and safety.

] Strongly disagree
B Disagres

O undecided

W agree

O strongly Agree

Stajyer 6grenciler
isci saghgi ve is
guvenligi
konusunda bilgi
sahibidir.

[l ¥esinlikle katimnyorum

[l ratimnyorum
Kararszim

[l xatiyorum
kesinlikle katinyorum

Higrarchical structure of enterprises should be introduced during VET training

Mesleki egitim
veren kurumlar
stajyer dgdrencilere
gidecekleri
isletmelerin
hiyerarsik yapisi
hakkinda bilgi
verilmelidir.
. Kesinikle katimaporum
. Eiblmapoum
ERrarisem

. Karbiley orom
Kesinkicle katisorum

Line Chart of Basic Skills

103



Temel yetenekler igin ¢izgi grafigi

Communication skills
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Development sense of belonging to the workplace
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Vocational ethics and awareness of responsibility
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Problem solving
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Self-working skills
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ICT skills
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Wocational foreign language competencies

.
=
1

b=
I

Percent Vocational foreign language competencies
a =
1 1

“ ] I I I |
Kesinlikde athmyoruom Kablmiyoruem Karariiom  Kablyonem  Kesinlikle Katlnporum
Mesleki Yabanc Dil Yeterilikler

Self-confidence
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Learning by oneself and self-development
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Entrepreneurship and management skills

40

Ly

iy

Fercent Entrepreneurship and management skills

a T T T T T
Kesindide katihimiyonem Eatilmoyorum Kararsihm  Katiliporum  Kesinlikde Katlnsonem
Girisimcilik we isletme becerileri

109



Basic Skills
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B boéliumindeki Temel yeteneklere verilen yanitlar incelendiginde c¢ogunlukla en ylksek
oranda olumlu yaklasim ortak Ulkeler arasinda Turkiye'de gézlemlenmigtir.

When the responses to the basic skills in section B, results show that highest positive
approach to the basic skills has been mostly observed in Turkey in partner countries.
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